
HTfKrwrc $ srarfafr 
PUBLISHED BY AUTHORITY 


do 45] fltf tatPdt, flftUTV, ifTOT 11, 1889/'FTf>W, 20, 1B11 

No. 45j NEW DELHI, SATURDAY, NOVEMBER 11, 1989/KARTIKA 20, 1911 
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Separate Paging Is given to this Part In order that It may be tiled as a 
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PART II—Section 3—Sub-Section (11) 


('■om *m°nr uft <kt) wtot ni rfrowf ffiu Hifuftm: witm 3% 3,fw*^ntr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India (other than 

the Ministry of Defence) 


farfy rpf jur *hi«ni 

(fn'fh <trrd fV.nr) 


'JFFTi'r 

TffaSRT, 24Wpn:, 1 989 

vr. nr. 2843, —fmtR, 1956 % falR 6 $ *6J- 
ik<t if w*r srife.ivr aro 115 t-pFfi fr ^rtfr J f¥ «ff 
swiw tri'jr mrfpfc ^ srrfa^pifr *fY j'pt ftaR % fmtT 4 
«p rrtfnr mp 5TT arp t ftprfwi £ fat 3% Tr^t- 

v«mT if auburn sr>ir tp fapr pfafr *F if fagfatT tt f'Rfr 
Tfr TTYU. Ti YW r P VT IJW <P wptw % sjk^ f<FT % yIhT 
fafe if irt Tr«r v*, smi 1 

[rr. 5 (ei)/89-«tr,)] 
MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

NOTICES 

New Delhi, the 24th October, 1989 

S.O. 2843.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries. 1956, 
that Application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri Arvind Prakash 
Matnur, Advo-aic for appointment as a Notary to practice 
in Ajmer (Raj.) 

3062 01/89—1 


2. Any objection to the appointment of the said person 
as a Notary may bo submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(62)/89-Judl.I 

TUFT. 2 844.—PnpT, 1 956 $ PmR 6 # F’JtfPT 
*f WiPT YTftWrff sm qff ^Ffr iff 'JITsff | for *fr u.3pr 31111 
bnftfar if 3T?T grfEFplfr ft 3VY ftrtR 4 T wfpT 

tf>p ft^tt ttpr nr itt t far fen t for rrj?r iir^t: w 
Traiwpp «nwra »in;4 pTTf sftefr % if fa'jfod qr fordt 
u) sppn: tt w tjsftt vt spftr^ fw % Cftrc 

ftrftru if 9138 f«it oirtf i 

[d. s (63)/89-mr.] 

9 O. 2844.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, 
that Application has been made to the said Authority, 
under rule 4 of the sad Rules, by Shri Sahib Ram Shyoran. 
Advocate for appointment as a Notary to practise in Sadul 
Sahar, Dist. Ganga Nagar (Raj). 

2, Any objection to the appointment of tTie said person 
as h Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice, 

[No. F. 5(63)/89-Judl.] 


( 3415 ) 
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*rr.W. 2845.—*l*4fa fa*R, 1056 % faq* 6 % R7JRTR 
J( rw* Rrftnnft im q? tpr* ft *rft & fa ftr ufaftr* 
www q**l%* 4 *** srrfkmfr aft *** faq* faq* 4 
wfl* tfa flrta* jr «rr* $ Rtr fwr % fa ft! ^iq^r (tdr*!*) 
"qsrerra qrftf % fftf *teft % ** if faqfa* it fa4r 41 R*rr 
vr Rift* jr ?[**r $ ft* 47 41*7 faffs* ft 

if 5ft HR 4*T 5fn( I 

[4. s (64)/89-*u,] 

S O. 2845.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries. 1956, 
that Application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri Mali Ram Agarwal, 
Advocate for appointment as a Notary to practise in Jai¬ 
pur Raj.). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted In writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(64) /89-Judl] 

vr.wr, 2846,— 4 Wfai Turn, 1 056 % ft** 6 %r*[rt* 

Jf rutr snftwftt aro n$r f**r ft sniff $ far »ft wn RPmor 
tftN)ijr£ % "it*r 4 ifiT^iftr *0 *** faq* % faq* a 
Rft* Tjta r^j* jr *r*£ far ftqT $ fa *%R*5fa tpiwh, 
aqq-Rra qiftf ql fa* jffefjjji % ** * faqfa* it faft 41 jpjp: 

«rrr Rift* w $**r % rtttr* $ 4W ft* ^ 4t*r fafet *r 
if *ft hr rut airtr | 

[4. 5/6 5/8 9-541,] 

S.O. 2846.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, 
that Application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri Satya Naraln Agar¬ 
wal, Advocate for aopintnient as a Notary to practise in 
Ajmer (Raj.). 

2. Any objection to the appointment of the said person 
as a Notary may bo submitted in writing to the undersigned 
within fourteen days of the publication of this Notice, 

[No. F. 5(65) /89-Judl.] 
*f ft-il, 1 5 R4^[47 , 198 9 

44. Ri. 2847. — Rftffa fan*, 1956 % faq* 6 % R*RT* 
if rjpt srrfarrfr ffiTr q$ aj**r tff Rift fc ft ft 4 rt rtr 
ftj *rft%* 4 *** Rtf’** ft aft *q* faq* ^ faq* 4 $Rft* 
44? R'fo* JR 4T* 47 fa* ffth | fa 5f*i* 47 (r) 

W faft*** (71*5=41*) ®q**iq 417% % fftj ftjft % ** if 

faajft* 4T faft fa SPPiT 47, Rr«fa JR ^R*i >4 *47)** % 

ft* % 41*7, fafar* ** 4 Jft r,r 4r, ssr.rr i 

[Ro S (66)/89-rqr/ 

New Delhi, the 25th October, 1989 

S O. 2847.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, 
that Applicat'on has been made to the said Authority, 
under rule 4 of the said Rules, by Shri Bhanwar Lai Gaur, 
Advocate for anointment as a Notary to practise in 
Hanumangarh (Rai.). 

2. Any objection to the appointment of the said person 
as n Notary may lie submitted in writing to the undersigned 
within fourteen days of the publication of this Notice, 

[No. F. 5(66)/89-Judl.] 


1989/KARTIKA 20, 1911 [Part II— Sec. 3(ii)J 


47i , Ri . 2848.—ftlftfa faq*, 1956 % faq* C ^RJRTR 
51 rut* srrfsPFift urt 45 »j**r ft *r*i ? lit fa **i vr**** 
tTjftqT* Jr *4* HTftPTaTl 3** f*q* * fa** 4 % Rtft* 

*47 Rifat* jr *r* * f** f44i | far ** * 45 * 0 ** 11 * *q**rq 
477^ ^ fRpr 4t*7f 5* rrq * faqft* 4T fafaf 41 **r'< 4rrRrWT 

JR ^**1 47 5Pf7iR* ^ ft* =fr 41d* ftrru* ** if 4^ HR 
4*1 tji.tt I 

[R. 5 (07)/89-!Rl .] 

S.O. 2848,—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of fire Notaries, 1956, 
that Application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri Budhram Saharan, 
Advocate for aopintment as a Notary to practise in Jaipur 
(Rajasthan). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(67)/89 Jut-11-] 
*f fe?Rf, 26 R4iJ*T, 1989 

4)i'.Ri. 2 849.—jRq*, 19 56 % fa*R 6 % R8[- 
R'.R 5f R«R srrffapifl 31 m 45 £f tJhfff | far Rf 41.^*. 
qftTRr Tf* rrqrafrftrBT 4 R4* RrftTRift 4?t -3'4* faq* *; faqR 4 
% Rtfl* t(47 R,44* JR 4i* 4 JRCT ftqi ^ fa. VR RR*. SR7 

4T*fa47 sqwrq *rr5f ^7 fart( *ftft 4 r* if fanft* rt fatff 
41 JhPTs 47r Ri^r w r(**T ^ shaist* 4r 4ftf ft* 4 4l*r 
fafaR *R if »ft hr -flair * 1 * 1 

[R. 5 (68)/89-»6i .] 

New Delhi, the 26th October, 1989 

S.O, 2849.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries 1956, 
that Application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri B, S. Dakshina 
Moorthy, Advocate for appointment as a Notary to prac¬ 
tise in Mysore City. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(68)/89-Judl.] 

47i .Rf. 2850,—*t*7fa, faq*, 1 956 *7 faqq 6 47 R-j- 
r<* Jr rstr Rrfuq7rff SKt qf ^**r >fr *r4r £ fa «fr vntff 
*R. 4*1 fr OTJffaH: * *4* Rlftppm *f 3T-I faq* *1 faq* 4 
% Rdf* *47 RT%q* JR 4T* ^7 fa* faq r ^ fa R* 4r*T57 
47*fe*>) BqjRiq- 4** % ftl* Tfaftr ji ** if faqfa* *7 faffr 
41 *47, T 47) R,efR JR f(R*i *7 5r=f7,R* 47 *1*5 ft* V 41*7 
fttfa* *R jf i|t R,R 4*1 *1* I 

[ft . 5 ( G9)/89-*h .] 

S.O. 2850.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, 
Unit Application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri Sbastry S. Ansadi. 
Advocate for appointment as a Notary to practise in Bija- 
pur City Karantaka. 

2. Any objection to the appointment of the said person 
as b Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(69)/89-TudI.] 



[fTPT II—fa? 3 (ii) ] ¥173 73 TTSPW 11 

Jpi.ST. 2851.—YKfNI faqR, 1956 Y ffal¥ 6% tffBT'r 

if urm Jnftwifr am q$ gw *) Ttfr & fa nr rt. wttt; 

R* if aft ¥ 373 ffrftWTfr ft 373 faw % faqu 4 ^ nYrr 
rt *?faFr to rtt % ffar Fwr | fa itf Tarf) ^toiu 
717ft % ffar ftfan $ ¥4 iffarfar tc faa'f vfrtwn nrr irrftr 
TO g^ar % sw.iw % Wfat far ¥ ftfwr fafaT ¥7 if 5ft ara 
*fai tjuR i 


lgso/^nifa^r 20 , I9ii 3417 

qfa *p3ftf) TOT^tRT %fa¥ R3 TfafftiffR m¥ ffTOl 

ftrfaifa ¥t Rif If n 3[7T arcr 6 Cl fTO 77) Wfe % ¥M7; gfRft 

Trror $ i 

[4. 8470 (¥1.3. i75/1 1 5/89-Wm (¥)] 
MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 7th October, 1989 


[ft. 5 (70)/89-«ti .] 

S.O. 2851,—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, 
that Application has been made to the sai3 Authority, 
under rule 4 of the said Rules, by Shri M. Rathnahur, 
Advocate for appointment as a Notary to practise in Udupi, 
D.K. Karnataka. 


INCOME-TAX 

SO. 2853.—In exercso of the powers conferred by clause 
(iib) of the proviso to section 193 ot the Income-tax Act, 
1961 (43 of 1961) the Central Government he'.eby specifies 
the 'T2.JC7 Fully Convertible Debentures—(May 1989 issue)” 
issued by the Industrial Credit and Investment Corporation 
of India Limited, Bombay, for the purpose of the said 
clause: 


2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(70) /89-Judl.J 
rfa fafaf, £7 1FfJsrr, 1989 

¥1.31. 2852.—nteffa faqrr, 1956 ft fftTO 6 5ft RJ- 

trro if trtfpr srrftw.ft im w gw ft) sirfar | fa ' 4 ) ftf.ftr. 
gwriTi?, miftfa?: ¥ 373 Rrfftr.ft) tt) faun % Frto 4 
ft n<p to qra ft far fair $ fa 3ft nftrftr 

rpre, RRSl JlTO ¥)TO.q ¥77 7? f?TR ftft) ft ¥7 if fagfar 
77 faftf ft) 517717 : ¥1 WrM 7 TO gw ft 7 ¥r ¥7 ¥ ftfa$ fat 
% ' 4)717 fafa 7 ¥7 if 5 ft 717 ftoiT sip I 

[7. 5 (7 l)j 80-Ni .] 

%.rt. wf, 7W7 7rftw.fr 

New Delhi, the 27th Octobed, 1989 

S O. 2852.—Notico is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, 
that Application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri C. V, Suhbarao, 
Advocate for apopintment as a Notary to practise In Tenali, 
Guntur (AP). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undesigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(71)/89-Judl ] 

K. L. SARMA, Competent Authority 

¥w i fT RWiR 

(7P1W faflFT) 

■rf fwft), 7 WJ4TC, 1989 
(tttUTN) 

¥r.*rr. 2853.—w.q ¥< wfftfaro, 1 goi (i96i 77 

43 ) <fr 07| 193 ft TVg¥ % 7*<E (II «•) rro 77TT Vlfftaft) 

¥1 77)7 Tift 51 %7fl7 77¥T'< S?77grq¥ ftfaa R¥ ^%7ifa 
¥f7fft77 WE ffaq. F*tF¥33, 4*7? 5K. TUT) fa'T 77 “|£.5 > / j 
y)7: ftlffaftm, W (7f, 1 98 9 fafn)" 7?) 777 nfa % 

77)77.7 777fiTT fttfafae T^f) | : 


Provided liiat the benefit under the said proviso shall be 
admissible in the case of transfer of such bonds oy endorse¬ 
ment or delivedy, only if the transferee informs the Indus¬ 
trial Credit and Investment Corporation of India Limited 
by registered post within a period of sixty days. 

[No. 8470/F. No. 275/115/89-lT(B)} 

*77 WT 

77.Wf.2854.—*77777 tTfafrqJT, 1961 ( 1961 771 43) 

#r UT37 193 % isTW (2’T) 5RT SKff KlfadT) 77r 5T7)¥ TR^ 
gi) %fa(7 TRfrnt irt^rqtr Ttftra: ni TRfrtTR sfItj 

ffin, Fr. qwrf aro Ttrf) fau ¥7 TfiTfr Ft wit 7i¥ tftm 
7rffapr if tj«fr 7r nf | 77) 9771171 ^77 ^ % 77)5.'7fa 
F«.faFr^ ii 1 

¥¥<? ft! 377 7T»5T % 7-7'fa 7(7 TO RTFC % JPU-Wf 77 

TFITOT T ¥l¥f if YTSfaq F¥cR»r if<T dfl) tf'J¥,7 gfar 

Tfa updftfr w 5177(7: % it 6 0 fad 77) flsrftT 77 tftnrt 

#fas nfa trftfitfj ¥r<7Yfa¥*n¥ fftrqt Ft., jtwiF 
t?) ftsrftsf vir, am gfaet ¥t¥r i 
tt.ftw 

fafa <fr diflw 47trfaf fjraxw 

(o ~(y T ~~ 

1. 13 777:7ft, 1989 1 1.5 7FOTT JfHTTt (2 009) 

1. 577|¥, 1989 1 1.5 7F¥?1¥ 4H7T (2009) 

[¥. 8472 (¥r.¥. 275/l20/89-ffi ,7R (4. )] 

INCOME-TAX 

S.O, 2854,—In exercise of the powers conferred by clause 
(iib) uf the proviso to section 193 of the Income-tax Act, 
19bi (43 of 1961) the Central Government hereby specifies 
the Bonds issued by the Industrial Credit and Investment Cor¬ 
poration of India Limited, Bombay as listed in the Table 
hereby annexed, for the purposes of the said clause: 

Provided that tire benefit under the said proviso shall be 
admissible in the case of transfer of such bonds, by endorse¬ 
ment or delivedy, only if the transferee informs ihe Indus¬ 
trial Credit and Investment Corporation of India Limited 
by registered post within a period of sixty days. 

TABLE 

Date of Issue Description of bonds 

0 ) ( 2 ) 

1. February 13, 11,5 % Bonds (2009) 

1989 


arrf Ft 37¥ 'RfgT % TFWT T.VT u¥ qtafal ¥, 'JC5TTT 
*PBT( ITTpftt STft *rr,1 , *¥ ¥ ¥.¥¥ if $73 ¥¥1 !)f¥l 


2. June 5, 1989 11.5%Bonds (2009) 

[No. 8472/F. No, 275/120/89-iT(B)2 
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W. Wf. 2853, —Wapt; sffafaqff, 1961 ( 1961 pf 43) 

3?f urn 193 p ( 2 d) anti srm to tot w snfar pro 
n S.’ATO <. TOT^thTT PUpfa Pt‘Tfitto <4fa $tor HRf 
'jrrO fw ^ " 11.5 storcr <torasr prrorr ptorto JFtm, 

1009 (53TT )" PT ir^jra m d»T $ SfaTtod 

fafalto 1R?f) $ I 

urif fa pto s-tojp $ wtor top to tot % toet-toI % 

toTO ip ppfa it >J«5t>fTT TOPTf fatoT JRT TTflV $TO 

afa tofafl TO rpr % tRRP it eo to sir tosr p vto 
prTOrr pffarfaM arfa tjtor wtot vtR?ffa *fa 

(wrf.ij'Pto.wit. dbPtdf v fa(fa smr toei p to'T a., far 
stop) Pt totto top am *jito pto 1 

fa. 8473 (Ptfa. 175/l2G/89-Wf .PT , fa.)] 

sfM. titoto, 3 m trfto 

INCOME-TAX 

S.O. 285J.—In exercise of the powers conferred by clause 
(iib) of the proviso to section 193 of the income-tax Act, 
1961 (43 of 1961), the Central Government hereby specifies 
“11.5% Industrial Finance Corporation Bonds, 2009 (Fifty- 
third Series)’ issued by tne Industrial Finance Corporation 
of India, New Delhi, for the purposes of the said clause: 

Provided that the benefit under the said proviso shall be 
admissible in the case of transfer of such bonds, by endorse¬ 
ment or delivery, only if the transferee informs the Indus¬ 
trial Fiance Corporation of India or the Reserve Bank of 
India (Managers iucharge for the issue and management of 
IFCI bonds) by registered post within a period of sixty days 
of such transfer 

[No. 8473/F, No. 275/l?6/IT(B)] 
B.E. ALEXANDER, Under Secy. 

Pf toff, 1 2 198 9 

Wl-PT 

PT.TO. 283 6.—TO PTafaa ’iff totp 7-1-1987 «|ff wfa- 
Sto TT. 7090 (PUR. 1 03/2 7s/8 7-TO , PT fa.-II) p 
if, tt 4 ThuFOT tY mrwrtf i? to( iTfr^inj a$ 
faar toto $: fa faf^ti jrrfapfal wfij awrto sfafffap 
faoTT, -if tofa, Y farofafasr rfarr effmjR faq It 
1962 % fto 6 P to pto TOaPT TffafaaP, 1961 % tTTO 
35 <r uwtt (i) ^ tiw (ii) (fcffa/tpp/tfr) $ sfatoff # 
fatf "tfaffatufa’ sto % efafa farofafas ttfal <r t rfaito 
fanr I:— 

(i) a? fa Tjfrrnr gtofa ptoro, wfa 

%rffac TOfarop ^ faq to aro sipf TrfaaJ pt 

Tap faro Ttor i 

(i) a 5 fa u4tr ifarfato tor forrfap fafa) 

pfa-pmpf P) difap factor, faftjff JrrfupfaT Ptoto 
farftn grf p ifatr if trfterf 31 pp (fa tot if 
5TC$?T tfatT tiff TO TOto ^7 far Tftoi gtfTO fadf 
to efiT ^ ^fatf fanr si.r 1 

( 3 ) 4? fa tfaffafT^ wrof fTf »T.q twr TOfa 
*to fafaffad drto Wt ott ^ifat to- 
Ttrofaat, tortot qurfa jp ^spr-'ra' Yr qf?; 


trfa ifa 30 dr fafTO trrfaprrf % qrpr trryr 
ton tot to TOdtoff if if nrfa tfr np-^p trfa 
^nffd tRqa wt jftf, nf tofr, wiupt dfrPtomt 

(^), PdPTTf dd tofad wm 3((^TO P TTd 

•otor 1 

( 4 ) 05 fa tol nifffamro, iFdfra tow pt dft, fart 
rfarsrq (Timd faofd), nf fafar wr toto m(t- 
ftorrp (^s), Pddrfrr w wtod pto 1 

ifaffaffad 

nYmp gfiptor |rd totpd an to ^ it iff di"ff 
nfafai, snjnrrdrd 1 

45 tTfar^di tofp 1-4-88 if 31-9-89 dto> atpfa if far dafar, 

11 

fa. 8468 (PT.Tf. 2 30/l3 0 / 88 -tmtdK fa. -II] 
fafa dW7, TFR TTfad 
New Delhi, the 12th October, 19'89 

INCOME-TAX 

S.O. 2856.—In continuation of this Office Notification No. 
7090 (F. No. 203/278/86-ITA.U) dated 7-1-1987 it Is 

hereby notified for general information that the Institution 
mentioned below has been approved by Department of 
Scientific and Industrial Research, New Delhi, the Pres¬ 
cribed Authority for the purposes of clause (ii) of sub¬ 
section (1) of Section 35 (Thirty Five/One/Two) of the 
Income-tax Act, 1961 read with rule 6 of the Income-tax 
Rules, 1962 under the Category “Association’’ subject to 
the sums received by it for scientific research. 

(i) That Surotlnm Hutheesing Health Foundation, 
Ahmedabad will maintain a separate account of 
the sums lcceived by it for scientific research, 

(ii) That Ihc said Association will furinsh annual re¬ 
turns of its scientific research activities to the 
Prescribed Authority for every financial year in 
such forms as may be laid down and intimated 
to them for this purpose by 31st May each year. 

(iii) That the said Association will submit to the Pre¬ 
scribed Authority by 30th June each year a copy 
of their audited annual accounts showing their 
income and expenditure and Balance Sheet show¬ 
ing its assets liabilities with a copy of each of those 
documents to the Central Board of Direct Taxes, 
Now Delhi, DGIT (Exemption) Calcutta and the con¬ 
cerned Commission of Income-tax. 

(iv) That the said Associaiton will apply to Central 
Board ot Direct Taxes, Ministry of Finance (De¬ 
partment of Revenue), New Delhi and DGIT 
(Exemption) Calcutta. 

ASSOCIATION 

Surotlam Hutheesing Health Foundation, Jcshingbal’s 
Wadi, Gheekanta, Ahmedabad. 

This Notification is effective for a period' from 1-4-88 to 
31-3-89. 

[No. 8468/F, No. 203/130/88-ITA.T1] 
NISHI NAIR, Under Secy. 
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wror ttT pprar: ’TWr i 1, 1 gss/fffffoF 20, 19 n 


TOR jpum-rn ftitt 

nr.w. 2857 .—storr, %^#r "tost t«. ’ft* 
(8tr5r iw^r ftffffTOff) Pwr, ies4 $ faro -3 gro 

ir^rr **!* vi toYt hr# 5 ^ «ft r.ru. f«RT, inw, Wn 

mw m *# * 17 wjrr, 1 989 £ wRitfi 3 totti 

w r)»r *3 dx; wsww **q tost tr *3 faffTO irr=fr ft 1 

['FT.* R-190ll/ll/88-TOT.] 
WR.fft, faiTW, f3*tTT [(TOTtH) 
New Delhi, the 17th October, 1989 

HEADQUARTERS ESTABLISHMENT 

S.O, 2857.—In exercise of the powers conferied by Rule 
3 of the Central Board of Direct Taxes (Regulation of 
Transaction of Business) Rules, 1964, the Central Govern¬ 
ment hereby appoints Shri A. S. Thind, Member, Central 
Board of Diiect Taxes, as Chairman, Central Board 
of Direct Taxes with effect from the afternoon of the 
17th October, 1989 and until further orders, 

[F. No. A. 19011/11/88-Ad.l) 

R. K. JINDAL, Director (Admu.) 

«Fiff faTlff) 

(SIVffrrnm) I 

fff ftp* 19 WJTJTt., 1989 

•Fr. tff. 2 8 5 8'- -f3sk *wr ark to a wr* faro erfa- 

faffW, 1961 (1961 spr 47) * STRI 6 * TWRT 2 $ WOT 

qftti stout ( 1 ) i wi (*.) $ tt** % wfkw if, 3r?fft 
SMflk wutfft *r % towA i' ffrovff uq^jRr ft*w> 
ftrfars sqftiffff «r) i9wtjto, i989ff writ tjrff to* ak 

18W^R, 1991 T) WflTWt 53 % ¥i* Wfffa % TO# f3#r tfrwi 
Wk TO4 ffR* fffTO %■ PftW WTO % f3*!W ■# TO W Rifffff 
TO* ^ : 

J. WTO frftvPF, WRtfm *F, l 

i. toto tft stJrsr fakrw, TOftiTOT #V, rp^^xrr i 

[*Rtr «P. 7 / 1 / 88 -*'.wr.-i ( 1 )] 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 19th October, 1989 

S.O. 2858.—In pursuance of the provisions of clause (e) 
of sub-section (1) read with sub-section 2 of Section 6 of 
the Deposit Insurance and Credit Guarantee Corporation 
Act, 1961 (47 of 1961), the Central Government after 
consultation with the Reserve Bank of India, hereby nomi¬ 
nates the following persons as Directors on "the Board of 
Director of Deposil Insurance and Credit Guarantee Cor¬ 
poration for a period beginning 19th October, 1989 and 
ending with 18th October, 1991 : 

1. The Managing Director, 

State Bank of India, 

Bombay, 

2. The Chairman and Managing Director, 

Allahabad Bank, 

Calcutta. 


flf.Wf. 2 3 59.—fa®* TOTf sfRTOSl WR* fffffff Wftt- 
faffW, 1 961 ( 1961 =CT 47) * ETRl' 6 * TOHRT 2 $ TOW 

qfsr Truro ( 1 ) $ tj» (¥.) Y tr* $ w^trw % Wr 
tofr wrofra fysft *r % ■routf to ip wmrrff ".HtJR.r wr*w 
afteflfaur fa-WTT *F, $ WBffST UWI WTO PftWF VT 19 

fafffiR, 198 8 HTOWT 5)3 TO* wk 18 faffTtR, 19 90 * 

wtoto *3 to* wwfk % tot# fa<#w *wr sik TO4 ffiri): 
fTrw Y ffifwd irofr 11 

[OTUtTrs, 7 / 1 / 88 -*. W3.-1 ( 2 )] 

S.C. 2859,—In pursuance of the provisions of clause (e) 
of sub-section (1) icad with sub-section 2 of section 6 of 
the Deposit Insurance and Credit Guarantee Corporation 
Act, 1961 (47 of 1961), the Central Government after 
consultation with the Reserve Bank of India, hereby re¬ 
nominates the Chairman and Managing Director, Industrial 
Development Bank of India, Bombay us a director of the 
Deposit Insurance and Credit Guarantee Corporation for a 
further period beginning 19th September, 1988 and ending 
18ht September, 1990. 

[No. F. 7/1/88-BO.1(2)] 
uffoMi, 20W45*C 1989 

Iff.W2860:—Tfejrwf.r WF (sRTff *k TtfW TT^w) 

puw, 1980 *r uRr 9 % wrt fffM uro 3 * uTOiyy (w) 

Y WfffOT % %rsk ff'XiFfi. ttrYih kl4 m W TTlUTt ttt) % 

'Rwi'ff tiausro «fr u'm)ii'T fir? titt, r- 5 Ttfu* Tikpfr, 

fft f*F* ff) 2 9 WtgUR, 1989 % UR** fHR 19 
1992 T) WffTRT 5)3 ffi'TO fffff ffffT * W«fftr % fWff fusiffT 

#3r it faitm $ m % fYji) ir* ^ i 

[trffi. %. 9 / 31 / 88 -*.w).-i] 

New Delhi, the 20th October, 1989 

S.O. 2860.—In pursuance of sub-duu.se (f) of clause 3 
read with clause 9 of the Nationalised Banks (Management 
and Miscellaneous provisions) Scheme, 1980, the Central 
Government, after consultation with the Reserve Bank of 
India, hereby appoints bhri Jagmohan Singh Kochhar, A.5, 
Kalandi Colony, New Delhi as a Director of the Viiaya 
Bank for a period of three years commencing on the 70th 
day of October, 1989 and ending with the 19th day of 
October, 1992. 

[F. No. 9/31/88-BO.l] 

w.wi'. 2861 :—TfGjrwff (wafer stk twj) 

T*W, 1980 *1 tiro 0 % WiW wrsff WRf 3 * TTtJRT (W.) 

% 3)f?RW 3 SRsm ^TWfR, WRffm fTJT>} *TT % 'RlWut ffR3 

Y txwi^ RiPjcRf «ftB* nr, <=mz 3 , it- 40 , *7 

3 . 10 , * fevj ^ipr, qiT -800001 (fa^R) ff) ffffTRiTR) 'b 

f^ff ffrr 5ffq'i3ftRff tR3 V fsTT 2 0 TOPJTR, 1 989 3 STR«T 
5kR 19 W4^iT<, 1992 ff3 WHRd Wl* ¥* * WffDt 

Y fnff f3: WffRrt?' % f3ktr Y ts<r 3 ;r<* 11 

[)T %o 9 / 42 /8 8-3r.*.-Ij 

S.O. 2861.—In pursuance of sub-clause (f) of clause 3 
tead w'th clause 9 of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1970, the Cenrtal 
Government, ufler consultation with the Reserve Bank of 
India, hereby appoints Smt. Mukul Jhu, Plot No, L-40, Road 
No. 20, Shrikiishna Nagar, Patna-800001, Bihar as a 
Director of the Bank of Maharashtra for a period of three 
years commencing on the 20th day of Octobre, 1989 and 
ending with 19th day of October, 1992 to represent the 
nterests of faimers. 


[No. F. 7/1/88-BO,l(l)j 


[F. No. 9/42/88-BO.l] 
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att . w. 2 862-—trsJfcuR $Y (wr 3^. gYrY YqYo) 
*YPT, 1970 Yr TOT 9 % TOT qf&T TOf 3 Yr TgdPT (^) 

% spjtttr Y YYra swi-, froY YY Jr torY qrro 

Y qrom qw^Rr >sfmtfr jpotti YVt, i Yr jjfcr to, 7$ RrYr 
^ -o trrpr, 1939 Y sm.w ppr 19 1992 Yt 

YYfR F>-T YiYr YR TO? Yr SRfa % fan T3IR WTO % 
it fatTW Y TO if fa^RT R.fft if l 


Government, after consultation with the Reserve Bank of 
India, hereby appoints Shri P. Rajagopal Naidu, 12, Padma- 
vnthi IPuram, Tiruchanur Road, Tirupati-517503, Andhra 
Pradesh as a Director of the Andhra Bank for a period of 
three years commencing on the 20th day of October, 1989 1 
and ending with the 19th day of October, 1992 to represent 
the interest of farmers, 

[F. No. 9/24/8 8-BO,I] 


[TP, Y. 9/i6/8B-*r.3ft.-i] 

S.O. 2862,—In pursuance of sub-clause (f) of clause 3 
read with clause 9 of the Nationalised Banks, (Management 
and Miscellaneous Provisions) Scheme, 1970, the Central 
Government, after consultation with the Reserve Bank of 
India, hereby appoints Snit. Krishna. Kaul, 1, Teen Murti 
Lane, New Delhi as a Director of the Punjab National 
Bank for a period of three years commencing on the 20th 
day of October, 1989 and ending with the 19th day of 
October, 1992, 


[F. No. 9/26/88-BO.IJ 

¥1.57,2 86 3:—TOffuaUT tY (5RET aflttrtW 

*Yfa, 1080 Yr srm o % tot iter TOr 3Yr tttot ( s .) 
Y tpjrRur Jr Y^fR ^utiT, TOrYta ftyY tY Y <wto ar<;4 % 
w®rtfr ^ Yr. torItot qrorofr jto, faespp 

tYi, ftfwrrfYf-s 17503 (wtw son) Yr fY-TiYr Y feat ¥r 
srttrPrftRh' ttY % fn'Y i u iqus Y tow $tare 19 

199; Yi totr (YY arerff to? Yr wfa Y faY 

TOtrr tar Y frow Y to ft farro »r<Yr if 1 

t [Y. tp. 9 / 14 / 9 8—Yr,Yf.- 1 ] 

S.O. 2863.—In pursuance of sub-clause (f) of clause 3 
read with clause 9 of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1980, the Central 


*pr. trr. 2864.—TOfrqfR tar (trad Yh: srYW 
7Wd) tY| 7, ] 970 YV dRT 9 Y TOT qfjR TOT 3 Y TOTO7 

Y Ydfr TOYtt TO/fto ftaiY tar Y TOdY toY Y 9 TOtT 
T^sht io swjro, 1 989 Y straw Plata: lgipppR, 1992 
Yr toi'sji ?YY afar YR aYf Yr mtftr Yfaq fTOrfafiircT sqfYwf 
Yt tar wps War if fYwat Y to Y qrfar If 1 


1 . «fr towr ar?ra atrafr 
awr TOag 
tot tout 
«lYrt-22140 1 
faitrr aratTOfl ( 7 .S 0 ) 

1 , «fl ift 

: 50 farPTO wnfar 
gTOdTaaa: ( 7 . sr.) 

3 . ■Yr YRT'WerYfr 
41 TOttaifTOT 
tVfl Yfasr 
'TfaTnrsrr tr 
artar (tro) 

TOT$ 400050 


ffaqarufY fipr'f r trfaRfaR 
at-Y % fart tot 3 Yr 
TTOpct (») Y arwsir Y 1 


ttrar 3 Y( 7Tdrar c«r) 
Y aRTOT Y 1 

tot 3 Yf TO'tnrr (>a) Y 
ar^tr<vT Y 1 


[q qs. 7 . 9 1 30 /as tf. Yr, -I] 


S.O. 2364. --In pursuance of clause 3 read with clauso 9 of the Nationalised Banks (Management and Miscellaneous Previsions) 
Scheme, 1970 the Central Government after consultation with the Reseive Bank of India hereby appoints the following persons as 
Directors of the Bank of Baroda for a period of three years commencing on the 20th day of October, 1989 and ending with the 19th 
day of October, 1992 :— 

1. Shrl Ashfaque Ahmad Waziri Representing the interests of artisans—in pursuance of sub- 

Bangla Chaharsu clause (e) of clause 3. 

Naya Bazar Bhadohi-221 401 
Distt. Varanasi 
Uttar Pradesh. 


2. Shri Ravi Shankar In Pursuance of sub-clause (f) of clause 3. 

256 Civil Llaes 

Sultanpur 
Uttar Pradesh. 

3. Shri Srinath Chaturvedi In pursuance of. sub-clause (f) of clause 3. 

41 Florewcia 

4th Floor Palimala Road Bandra (West) 

Bombay 400 050. 

Maharashtra. 

[F. No. 9/30/88-BO.IJ 


47. Y; . 2 365 .—Sfc (wti Yfa srYiY 
gqTOJ) lYFr, 1970 YY TOT 9 Y TOT qfed TOT 3 Y <RTO7 

Y YYR TOPfr drrYrrr, fYsr4 tqr Y q^rnY iprY Y qrotr 

q673trr 10 1 989 Y TOTq 19 1991 

Yr tottr p'tY drHY YR toY Yr sRfh Y fwq fYTOfdfrarr 
Yt TfY Jfqr Y OtYw Y to Y toYI S' 1 
1 . yr. tor YWt 747 Yt Y titorYsY 

70 j- rr 77qYrj( JTfYfYflRT TTO R f(Ttr' 


tot 3 -Yr tttot (d) 
Y spyrrw Y t 

Yr fTORTmYrnrS Ydr^ tot 3 'Yr TOttm (sr) 

Yr -17 nTOfST q# TOrrror Y 1 

rri ftr-Yr —110049 

[T*. Y. 9 / 15/88 —Yr.Yt.I] 
qJT. TO- YrTITTTO, <RT T|f*T 7 
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S O J 865 ._in pursuance of clause 3 read with clause 9 of tho Nationalised Banks (Management and Miscellaneous Tiovitions) 

Scheme 1970 the Central Government after consultation with the Reserve Bark of India hereby appoints tlio following arsons cs 

Directors of the UCO Bank for a period of three years commencing on the 20th dty cf Octobr, 1969 and endirr with (he 19thday 


of October, 1992 : — 

1. Dr. Manoj Joshi, 

70 South Avenue, 

New Delhi. 

2. ShriVikram ValjibhaiDesai, 
D. 17, Gulmohai Park, 

New Delhi-110 049. 


tFurfair sr^Tffr?, ^vjfiir 'twit 

affffft/ftftr 216/1989 
14 wjut, 198 9 

Tt. * 0 . 2 859.—rr'Tnprfaq' tcTi? at?!; 

^ ftftsft tftrv flrcrft),^. Tft, ftftt ffur 'fr. ^fl. TDrr’jT'ftT: 
wftm V’ fMft sftft sra urbft tt fart* 130 - 0-80 
4ft ((rw$ ft) tnrtpthri ft<rr ft ft) omr t 1 

[4. IT. 11(3)8-4N 1 89] 
jrrrrT 6I 4 wtrarw, ftftr^tf 

central excise collectorate 

NOTIFICATION NO. 216/1989 

Indore, the 24th Ootober, 1989 

S.O. 2866.—S/Shrl S. V. Virani. G. S. Sharma and P. G. 
Rajapurkar, Suporinlendent, Central Excise, Group ‘B’ of 
Indore Collectorate having attained the age of super¬ 
annuation retired from Government service on 30-9-1989 
(A/N). 

[C. No. II(3)8-Con/89] 
B. K. AGARWAL, Collector 


fftuerxr, smutr fftufa tt 4>rftfaft)] 
xtr^itr 

ftf 13 WWJT’’, 1999 

4ft, w. 2 867.—tftTTff |ftt Mft£t 4ft csrft 

if ij<rtT fwrfl ijsr sftslrfq^ it. u*r. mt;. (faft (tftr 

ftfftfftifff Tiff ftfftft 450 ftP8t Si 1 Z WftftT (njftftu) £ 4) if), 
ft). ftT % UTftTft % fftft 39,2 R, 300 fto (ftftftrT)ft m«r W)ft 
^nrrfttft rfl^o ftra )'$ fftf T4: aftftrd fl)Clift 4. ftt/ftift)/: 1 2 5117 / 
ftt/XX/ 1 1 /ftft/8o/ft.ftft— 1 tUft tT ffj fwpE 22-5-89 fftqr W 
ftT 1 

ft -J^fT TfcftfirT BTTftft 4ft ft)ftH[ft4: ftfttsift srfft 
^ xp^fftfu xrf^ ^ift) 4fbft ft: fftn; trr 'wtstt*. <r< xrrftftft fftmT | 
fT iftrfftET 4ft JJ>ft EftUl'tmS SPftfttft ftfft-^Ttft xwt nT iff 
irf ft i wr<i 3 ^ri fw ft ft: Ti*%r 4ft TfbTrnj^ft mftmft 
srfft ftttfr ftrunrw sttfu^ftr % urtr uftlyft ffft) 4ft uf ft) i 
W ftfo rftn'iTp'8: srfhr *?r ftt^tr vT niff fttnr nor 

ft i 

i. ^ 4r rtifift if trrttfrijrff oftorr; 

^ fpns Iftftpra sfpi tr^rt. tnp ftre it. tfT Trwra *rfetr 


Representing the interests of depositors of the said bank—in 
pursuance of sub-clause (d) of clause 3. 


In pursuance of sub-clause (f) of clause 3, 

[F No 9/25/88 BOI] 
M. S. SEETHARAMAN, Under Secy. 


f*rar ft i TFfrrfT ft rffree: ^ ft, xtrour^ri^iffi ft. ftf / ftr /aft 
1 1115117 ftnrp 11-5-8 9 ift ftf<TI»15*P SWOR tlf(T fft 
ft tjf tmr pft {ft fti ft i nfti ftyftfhft mqrft (fftftijptr) 

ftiivr 195ft ftpftip 7-1 1-1 955 4ft If-flPl 9(ftft) % a5ftrfft 

stw tufftoftf >fti rfftWiTd gft fJftft ftnftftftntftfft^if.eft fftrfftjn 
tfft at,fr ftftft fttftr 1 ^ ftftfnft nfft' ft. ftr, rff/ftf /iii5ii7 
ftfttr 1 '-5-89 ift UlTlTnT T.’FZ ftnu TTTftr ft 1 

3 . tpt ftriftft oft ftiftnipp tPiM-T irfft st^fafft nfft 

ftraf rft atftft if ftifi oft an Tftf ft i 

[ft. ftf. aft. _1 />ft. ft. lif,/ 99 /s 8 - 89 ] 

MINISTRY OF COMMERCE 
(Office of the Chief Controller of Imports and Exports) 
ORDER 

New 1 Delhi, the 23rd October, 1989 

S.O 2867.—M/s. Bharat Heavy Electricals Limited were 
granted an Import Liconce No. P/CG/2l25117/C/XX| 
12/H/89/CG. I/L.S., dated 22-5-1989 for Rs. 39,26,300 
(Rupees Thirty Nine Lakhs Twenty Six Thousand and 
Three- Hundred only (FF 15,92,093) for import of 2 Nos. 
Dg set of 450KW capacity (Min.) with AMF Control 
Panel and Spares under Free Foreign Exchange from 
France. 

The firm has applied for issue of Duplicate copy of Cus¬ 
toms Purposes copy of the above mentioned, licence on the 
ground that the original Custom Purposes Copy of the 
licence has been lost or misplaced. It has further been 
stated that the Customs Purposes copy of the licence was 
not registered with any Customs Authority and as such the 
value of Cusoms Purpose copy has not been utilised at all. 

2. In support of their contention, the licensee has filed 
an affidavit on stamped paper duly sworn in before a Notary 
Public, Delhi. I am accordingly satisfied that the original 
Customs Purposes copy of Import Licence No. P /CQ/ 
2125117 dated 22-5-89 has been lost or misplaced by the 
firm. In exercise of the powers conferred under Sub-clause 
9(cc) of the Import (Control) Order, 1955 dated 7-12-1955 
as amended, the said original Customs purposes copy No P/ 
CG/2125117 dated 22-5-89 issued to M/s, Bharat Heavy 
Electricals Ltd., is hereby cancelled. 

3. A duplicate Customs Purposes copy of the said licence 
Is being issued to fhe party separately. 

[No. CG-r/CDE-99/88-89/408] 
xrrftft 

ftf 31 198 9 

■ 2808,—ftffffti (TftftfJJtft 4ft wf. 

Of. Xftf. tfv. ftrf./ftrf. mt; tfr vvr./v rf. rf). uf. 

SFW ftr jffptft Ifaffftft ftTft % ftrqrft 4 fftft 3,07,78.500/- 
(tftft y-Oli fttft ftswb sfft ^ if) ^ % 
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faff ft3? wranr wrtftft wu vtij "*rr ^t/i04iiS4 /oft/sOT 

41 j OS /ftW /87, 2 1*8-87 :fTOT TOl WT I 

<plf 4 TlfTO g-fTOfaft TOjftft ftf ffR.lp WUftlT wfft 
ftr xpjftrlft wf<r ^ipf) wro ft fftp to wrwiv r< wrftrr Mr 
$ ft? WiCftT it jpr ftmTsuw strict srfir qft wto to ift 
\ i w,q 4ft ftt ftqr | ft; wrTOft ftt ftriT.wpiT wftftffi 
TOftf w)w,*ifs snffttafr wai % tut «fr 

afh: 1,73,56,450 Y,ft ft ftft TOtTO Wfft ft JJF4 3TT 

TOftftrfftqr in '["pr sfk 1,34”:',044/ TOft ft;fftft ftVflr 

TJ S 3 T TOOT Tfffft ft frft 1 JTO *r ^TOft WTOT ftw $ 1 

z wrft % fTT^'T ft JiiTffft wrfl ft ftteff qffcpf; % 
tow ftr’-rn wto ft wt. to: wro to wfirr fftqr $1 
jpetoit ft ftror £ fft tot ft wmrfl whto wif./ftl.^fl./ 
i04ii84 fftrrw :o-s-87 4ft >pr jtTttj tipifT toot srfft wft 
nr *pr eft wf ft 1 woto (fftftOT) wrftrr, 1055 Petto 7 - 11-55 
tft TTOixr. 0 (to) ft afaqu sro^ wfroftf tt to>t 
47 T.T 50 ; Airft wrmTi' 'ttolto fftfftfts ftr ^nfr ot fttur 
1JW RWOT srftr , Wl'f. ftl. 3fV./204.'.:.84 fTOTO 10-8-87 

•ft to^ft four 'si.ft, f[ 1 

3. 3 TO weto qft ftfRi'^ifi toot srfft ftV wdfftfft jrfft 

TOff 4ft wr ft qiTsft ftf 7T 7$ $ l 

[ft. ftl. Gfr./jTf^-U / 84 -85] 
ftr. Wit. W$3, 77 ^50 (ftjisw, 
WTqm-ftftft 

order 

New Delhi, the 31st October, 1989 

S.O. 2868.—M/s. Orissa Extrusions Ltd., were granted 
an import licence No. T/CG/2042284/S/WP|05|H|87 dated 
20-8-87 for Rs. 3,07,78,500 (Rupees three crore seven 
lakhs seventy eight thousand and five hundred only) for im¬ 
port of capital goods under loan from ICICI/IFCI/TDBI. 

The firm has applied for issue of Duplicate copy of 
Cusotms purposes copy of the above mentioned licence 09 
the ground that the orginal Customs Purposes copy of the 
licence has been lost or misplaced. It has further been 
stated that the Customs Purposes copy of the licence was 
registered yri^h Customs Authority, Calcutta and as such 
the value of Customs Purpose copy has been utilised for 
Rs. 1,73,56,456 and leavolng a balance of Rs. 1,34,22,044. 

2. Tn support of _their contention, the licensee has filed 
nn affidavit on stamped paper duly sworn in before a 
Notary Public I am accordingly satisfied that the original 
Customs Purposes copy of import licence No. I/CO/ 
2042284 dated 20-8-87 has been lost or mlsolaced by the 
firm. In exercise of the powers conferred under sub-clause 
9(cc) of the Import (Control) Order, 1955 dt. 7-12-1955 
as amended the said original Customs Purposes copy No 
I/CG/2042284 dt 20-8-87 issued to M/s. Orissa Extru¬ 
sions Ltd, is hereby cancelled. 

3. A dupheate Customs Purposes copy of the said licence 
Is being issued to the party separately. 

[No. CGIT/Mines/12/84-85]1094] 

B. R. AHIR, Dy. Chief Controller of Imports & Export 

Wlftw 

Tf ftTOp 26 WE^TO, 1989 

Tt.xrr.2869—frorftw ftpft ft).aft, ipfir ft- 

41490, TO sflW, 85855 ft) TTip WTOftto sftjT 200 
*ft, 1984 RTTO rply, ft. 12331202 tf, 123813, ftfftiT 

ft. 61594020359084. 357 WTHTO TTft 35Tft 2,20,000- 
(ftt Wp5 *ffaT Wf RTR) % fWft 2-6-80 TT ifT tftwt 


WPT fftpitfr Trfrrr ft. 3078863 Tftrrr fw mt PI 
«sft ft ftrfrr jf fw uw ftt.ftf.fft. nn ift 

Pftr/oft TOr 5 i jpft oft ftt wgi »wr f fT ftToftioftr .ftr fyuft 
wft ftftn w PifHT?-ft ft qftf ftTftfw 4fti ifrxrqr urr ut 
9n7pr ft ftf.ftr.rft, ft ijro tt Trftpr fVrr sprr | 

2- U ftw 53 ' i fT 2-6-89 3TT ftr.ftf.'ft, ftWT qft./^. 
3078853 iftf T4T I 7-12-1955 ft TO-WI 

TT UWf ftwtfln WT4ra (fftTOW) WT^r,1955 ftf TWITT 9( , i T r) 

3 TO ara HTTcfftf TT rrftftT Trft ftp «ft fftTOftT ftftt qTOpft 
ftv erfti' fftft 0ft 2-6-89 ft 53TT ft. T>/jr/j0 78 

8 53 ftr 3ft fTpr ^rar | i 

[TT.ft. u)u- 4 5[ 8 8-3 o/ ftrcr-=r .(4/19 2 81 
trrqrritftrftT, tt ftmrTTrfiT-fftirfd, 
<JTI, Iftftura suqrtt-f’tTrffr 

ORDER 

New Delhi, the 26th October, 1989 

S.O. 2869,—Shri Chiramel Chacko Antony, P.O. Box 
No, 41490, Jeleeb A1 Shouyouk, 85855 Kuwait was granted 
a Customs Clearance Permit No. P/I/3078853 dated 2nd 
June, 1989 for Rs. 2,20,000 (Rupees Two lakh and twenty 
thousand only) for import of One Mercedes Benz 200 D 1984 
Model Car, Chassis No. 1231202 A 126813, Engine No. 
61594020359084, Shri Chiramel Chacko Antony has stated 
that the original CCP has been misplaced/lost. It has fur¬ 
ther been stated that the original CCP was not registered 
with any Customs authority and as such the value of the 
CCP has not been utilised at all. 

2. 1 am accordlUgly satisfied (hat the original CCP No. 
P|J[3078854 dated 2nd June, 1989 has been lost by the 
applicant. In exercise of the powers conferred under Sub- 
Clause 9(cc) of the Imports (Control) Order, 1955, dated 
7th December, 1955 as amended from time to time, ihe 
said original CCP No. P/J/307K853 dated 2nd June. 1989 
issued to Shri Chiramel Chacko Antony is hereby.cancelled. 

[F. No. A/A-45/88-89/BLS| 1926] 
MAYA D. KEM, Dy. Chief Controller of Imports & Exports 
for Chief Controller of Imports & Exports 

(fffft ftk RftT r fftTT fWftTJT) 

TT$ tVftt, 24 W4^T3, 1089 

TT.WT.2870— TO, T33I fft473W wferfftTO, 1960 (i960 
TT 59 *t) ft TSfW 6 ft T'T-rjft (2) ftf STOTT (w) ft W3/TOT 
ft, ftTJt tTOTTT TftTftjm ftiW Wrftt | fft uft 7TOTJT 

TOftf, ftffT W4W (ft“Mr ft'iTT) 1(3' ftlE WT ft T4T4 TO Fft 
<xrft ft Tfftwrw TOxq- ft qur vm'n ftr# ft wtpt 

'I'/T 3^ ^ I 

[ft44. r 14-13] 3 9-ft4T. ift . ] 

wi3.3rrxF: ; ware 

MINISTRY OF AGRICULTURE 

(Department of Agriculture & Co-operation) 

New Delhi, the 24th October, 1989 

S.O. 2870.—In pursuance of clause (b) of sub-section (2) 
of section 6 of the Prevention of Cruelty to Animals Act, 
1960 (59 of 1969), the Central Government hereby declores 
that Shri Katuri Narayana Swamy, Member of Parliament 
(Lok Sabha) consequent upon his resignation from the Lok 
Sabha ceases to be a member of the Animal Welfare Board 
of India with immediate effect. 

[No. 14-13/89-LD.I] 
R. KANDIR, Under Secy. 






wt *4 frr t-rctt 
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['urTI-- 1 #? :i(ii)] 


11, 19So/TrfFrq; 20, 19 11 


artr MfUtlT l«, t.'sttott 

(Fr;wnr %triir) 

5Tf fcwfl‘, 23 trTjr*. 199 9 

T'.wr. 2 R 7 1 .—7 i'p 4 ‘f 47 **T 4 Tj~^T| : tjfTTM , .f, 1949 ( 1948 47 ' 16 ) 
4tI tT*T 3 % J4T (sf) $ WTTUur if fasTfafaW BqfiRtlff 47) 

T Iff % 5T if TT^i 1 fwf^r.'Tiff STTT 97447 4 4 % tp*^ 
54lWf »i£ A^bat ft STr* 7 ?*! T9' fsrf47F*T. 9f r T4' $ WTf % *9 
if fnaffwf fran 947 fc, WlH - 


979 *f. 9.9 sftr 9T7 f4Vr9-T 47*} WT f94fT9 4tf 9r*l9T 

Jtrf*T4TTiir 477 ffT*T 

1, 4T.WT.rrir, jtiSUT, 949r*f4T4F4f7r9'T 2.3 9i4, 39 

if. 21), 23 47 449 IV "4 47, 

49 4-fT If uft*-5U001 1 

2. IT .(rflTTffl TsfhtKT IT 1 5? 1, 47TT7*4i f-T'4- 21 ferTl, 8S 

f-WT 9*9^19, 97117-4 7>rTf TT 


wi: wr 7444 ^rflrPTirtr 4 ?f ettt 3 % 144 (9) $ 94999 
if % 7 Thr TUTPHi, WTH TPTfTiT: % *4, *19 IfF* Tf^T ipsirTW 
9371*49 4 ?f ir*W 24 994*1, 1934 97} 4 rfipj 44 r *f 99 r yurt. 
430 if f 9 * 4 fsrfl*cT 9 tr *fwfiT 4 47*41 £, uretf^ - 

344 frfsrg’T'Tf # shtt .3 % of? (9) 47 9 »f )9 f^Pr^ 

nfl'tT % 4 Ttff 9 , 

(47) 479 944447 sflx 99 tf 9fftn 9 ( 4 ^ 944 % *474 9 * f 4 * 4 - 
fafaT 479 9447 aff-r irPrfeTf Ttifr 5 TTTft, sptfT:— 

7. 44.W4.U9. ^Sr-fT f44ff49 9'99V 23-3-1 939” 

4. 20, 23 4f m IV«TT47, f<mi99794 

wr 94* wtIt-sgooii 

(v) 479 949747 1 4 9*19: 94*f 44F9T jrfVftr'ff $ ?9T4 99 
PTRPrf^-T 479 *mfr afa afafedf T ?fr icrif, 99fd - 

14. 97. wfl'T 979 f94f f4*7 479 R 4 2 1-12-1983 

9*I>TS979, 1 a] h f999 

9*4 479m r 

[jf. Tf. 1201 3/ 1)39-47 OTf ITT?] 


MINISTRY OF HEALTH AND FAMILY WELFARE 


(Deptt. of Hoalth) 

New Delhi tho 23rd October, 1989 

S.O. 2871. - Wherez in pursuance of clause (d) of section 3 of the Dentists Act, 1948 (16 of 1948) the following pci sons have been 
clouted by tho Universities indicated against their names to be the members of the Dental Council of India with tiled H orn tho dates 
shown against each namely : - - 1 

S. No. Name and address Authority electing Date of election 

1. Dr.R.M. Hobballi Bangalore Univeisity 28th March 1589 

No. 20, 28th Cross IV Block Jayanagnr 

Bangalore-560011. 

2. Dr. Abiralal Mukhopadhyay Calcutta University 31st December 1988. 

15/1, Nirmai Chandra Street 

Calcutta. 


Now therforo in pursuance of clause (d) of section .3 of Ihe said Act the Central Government hereby makes the following fui- 
ther amendments in the notification of the Government ot India in Ihe Ministry of Health and Family Welfare No. S.O. 430 dated 
the 24th January J984 namely : 


In tho said notification under the herding “Elected undci clause (d) of section 33” 


(a) for serial numbor 7 and the entries relating thereto tho following serial number and entries shall be substituted nemt ly : 
“7 Dr. R.M. Hebballl Elected Bangalore University 28-3-1989.” 

No. 20, 28th Cross 
IV Block Jayanagar 
Bangalore-560011. 


(b) for serial number 14, and tho the entries relating therein, the following serial number and entries shall be substituted, ntmely : 
■■■■ - - - -- 21-12-1988” 


“14, Dr. Abirlal 
Mukhopadhyaya, 
15/1, Nirmai Chandra 
Street, Calcutta. 


Eloctod 


Clacutta 

University 


f i V, l 2 J 13 /!/ 89 -l J MS] 


9f ft?9l, 24 WfjltT, 193 9 

477.tr . 2 372.—Wl9 *144777-, 979914 W4f%PT 'Tp'.R^ 

4rfllf447T, 1956 ( 1956 47T 102) Vf tfriT 1 1 4?f OTfflTF (2) 
SUT JT4M Hrft.TTf 477 SPTf-T 47^ Jr, '^7TaIjp WTpOTTTT 4f>q^ 
TT TtTiTTT 4744T % rbTTu, TT4 4Tf(TFn'44T 47f Tgsff WTflTft if 
pTirTTr-iflsn 3ff4 TjufVePT 47TT7 ‘*T TfT - 

T4n 4CT_*f4l if, “tTKPt TrflT*? FsptrfTTTrr^TJT" ttfiifpr % ^1^-, 
f^rffTpi'T TfrPrrff wdTinftrt w ^rrfi./r, - 

Tw , -r T 4 7V4774T—^f=4f477TT fvflln Ui'Yu *f flwfrqT 

[ 7| * 7p, -| . 11015/31/37-7*71 f (47)] 
!{|*. «f|- f*T4-|*H, W47 irM 

J062 01/89- -4 


New Delhi, the 24th October, 1989 

S.O. 2872,—In exercise of the powers conferred by sub¬ 
section (2) of Section 11 of the Indian Medical Council Act, 
1956 (102 of 1956), the Central Government, after consult¬ 
ing the Medical Council of India, hereby makes the follow¬ 
ing further amendments in tho First Schedule to the said 
Act, namely 

In the said Schedule, under (he heading Maharishi Daya- 
nand University, the following entries shall be inserted, at 
the end, namely :— 

“Diploma in Medical Radio—Diagnosis DMRD”. 

[No. V. 11015/31/87-ME(P)] 
R, SRINIVASAN, Under Secy. 
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=Yo fa'-TT, T 2 W, 198 9 

RR.WT. 2873.—R^hf ajfafir 'aftrTPmPT rffRllt wfa 

Pm, 1940 ( 1940 RT? 25) Rtf R r Tr 20 ~<f1 WWV ( 2 )'ffTTr 
rot urtonf Rtr RpVr »ft% jo, . inf. . unrf, tn fa-frir 

sfWftr RRtir&r.qr, RPTRTqr, Rtf <etr' strut % ww 

sftr qfj^riT ^rq- pnrr*r) r?I (rfi^n; tf. 

fir .wr. 4i6 fliTta 14 3cmt, t98s Jr TTrErErfOT R*ff 
<tff sftnrfsr Rtf vtitt % fqo “tp^tT fRtrimt 

rwr | i 

aftr OT RRUR % Err -TiTR UTTR % TRlt^T 3t>r ifWlT 
ippqTur JRTWtr WrEeq-pTRlR) Rfl WfaTfR’E TT. RtT ■ OT . 41 0 Tvfjj 
14 sm-fr, 198 5 Rtf aftr tsff qTTi=T % Tftsmr vrTir, 2, «rr 

(ii) trtfhr 2 iPsrfr, lows if smrfirii nf *rf qt fam rtit 

Jr sfE qufNq nriff & wrFi - 

tjtu ■srfirjmr if no rfwi 4 % rhhtr PpoP-rrfijA w-o onfiur 

fourr irnpir, vY-t - 

" (ti) «T. mf. iff, Uffrf 3T fqOfT 

[0 rfj; 1 10 14/84-ff Tier tt'o UT q, r/H it] 

Profor Tr*r, 0005 rri>T 
'fr^frif affoftj 

srRhRrrtr, rt^'TOTi 

New Delhi, the 2nd November, 1989 

S.O. 2873.—In exercise of the powers conferred by Sub- 
Section (2) of section 20 of the Drugs and Cosmetics Act, 
1940 (23 of 1940), the Central Government hereby appoints 
Dr. S. C. Sharma, Deputy Director, Central Drugs Labo¬ 
ratory, Calcutta, to be Government Analyst for the whole 
of India in respect of the classes of drugs ns specified in the 
notification of Government of India, Ministry of Health and 
Family Welfare (Department of Health) No. S O. 416. dated 
the 14th January, 1985; and for that purpose further amends 
the notification of the Government of India, Ministry of 
Health and Family Welfare (Department of Health) No. 
S.O. 416, dated the 14th January, 1985 and published in the 
Gazette of India, Part II, Section 3(ii), dated the 2nd Febru¬ 
ary, 1985, as follows namely:— 

Tn the said notification after serial number 5, the follow¬ 
ing shall be inserted, namely ;— 

“(6) Dr. S. C. Sharma 

[No. X. 11014/l/84-DMS&PFAi] 
VINEETA RAI, Jt. Secy. 
Deputy Director, 

Central Drugs Laboratory, 
Calcutta. 


wt^rt 

Tf ftFff, 4 f*TOTT, 198 9 

THE. 2874 .—VT W RtfERT WTR ETRTiT ^IIET (RRERPT 
j^Ptc srfr rite ), mTnrhif, *mr, uq ewrte,' 3R 
^ tjPret if Riffm tpjir ‘V vreff afVr q*ff ‘V <t^f 
RHET fRRfiRT Rrftppff ft I 

ajk 37( % 3W Efaff if ’FJet'Y’ Ripf "r" 

R^f tt fet q<ErrPaff Rtf fq*rfVr stt ewtr % 3?r Rp'jR 
RJTStRPF jpq Rrf Iff *ff, afr ®tT ETl 1 if PrfOT faijfcT 

RrfbRt fYrff it 5«raT Jpr RR ; 


afH ytEpt RinrrtTR if *rjr rrujrt t rr rtf otTrr rit 
fSqT Rar ^ ; 

ot: wr Le^qrpf fEEur ifRT (rrIrtrr, Ptrrr rIr 

RIRf'R) fRRR, 19 65 % fRTR 12 % 7T-Ef PT ( 2 ) Rr Rfl (n) 
SHT RR'Vf wroiff RT, Rtflr Rtrf RC-RRMP RT1 RRRirT 
RintTtPT, qrPtRT Rtf Eif WTRmrPTRt RlfURUTf % RR R fRftfi 
RrTif jf RT ifRffR RTRrqR if tj=t(^ RjtRRfRRT STO f-LJRR 
ipr snfR.'iff RT 3RR fRWf % fR'TR 1 1 R PfPifOT W,fi?tRf if 
if Rff{ utiffR wfunPr-i rttr r; Prtt rtott jr-rt i 

[m nl. ;i 2 o 11 / 25/8 7 R q"i /naT] 
Trjf nrq, nfPpL, t'Rt wfd'F.fl' 

MINISTRY OF URBAN DEVELOPMENT 
ORDER 

New Delhi, the 4th September, 1989 

S.O. 2874.—Whereas the Managers, Government of India 
Press (Publication Unit and Forms Unit) Santragachi, How¬ 
rah, are at present the appointing authorities in respect ot 
certain Group ‘C and all Group ’D’ posts in the said Units 
of that Press ; 

And whereas some employees were appointed to Group ‘C’ 
and Group ‘D’ posts in the stud Units of that Press by the 
erstwhile General Manager of the said Press who was higher 
in rank than the present appbinting authorities referred to 
in Para 1 above. 

And whereas the post of General Manager in the afore¬ 
said Press has been abolished; 

Now, therefore, the President, in exercise of the powers 
conferred by clause (b) of sub-rule (2j of rule 12 of the 
Central Civil Services (Classification, Control and Appeal) 
Rules, 1965, hereby appoints the General Manager, Govern¬ 
ment of India Press, Nashik. ns the discipl nary authority 
competent to impose any of the penalties specified in rule 11 
of the said rules on the persons appointed by the erstwhile 
General Manager in the aforesaid Press. 

[No. C-32011 /25/87-AVyPtg.] 
M. L, GOGIA, Desk Officer 


RWT fj.WX froCTfr RTFUT 

(tfSFfa fR4FT) 

Rf ftpfr, 12 XTFJRT, 1989 

Rtf.wf.2R75 .—wirNw (rriiir) Prqwrrfr iorj^ fVm 8 
% RiR qfcR xrYt WfWm, 195.'. (195", RtT 37) Rff ttTO 
3(1) antr RW wfRRRf Rtr rrPi rtiR jtt strut Ptpr- 

fTPjiR XR fit Riff Rtf, RfRtirr ir WiWi RRt, fpFt 

fRFR RRiTT sW Rtl URTR fRRRR R 7 T=ff & :— 

1. «ftntff nWr ttHt 

2. nffRiff fR'Rq’T'J'fV 

[if. 8i 4 / 4 / 88 - URto tffo] 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(Department of Culture) 

New Delhi, the 12th October, 1989 

S.O. 2875.—In exercise of the powers conferred by Sec¬ 
tion 3(1) of the Cinematograph Act, 1952 (37 of 1952), read 
with Rule 3 of the Cinematograph (Certification) Rules, 1983, 
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t'ffT’r 11- wr 3(it)] fib yrcm ; fib^ry 11, loaa/fififafi! 20, lot l 


the Central Government hereby appoints the following per¬ 
sons as members ol' the Central Board of Film Certification, 
at Hyderabad, with immediate effect, until further orders :— 

1. Smt, Jhansi Rani 

2 .Smt, Eti Vijay Lakshmi 

[No. 814/4/88-FC] 

fit 1 1 , lb Vt(--l•, 1981) 

qr, .Sff. 2878:—fifinfiJ (Tff.'JM) ffiWfi Ti, 1 983 fitffifiil 9 

qr rr.’q fifcu qfaHnq, ins. (ins-. q,i 37 ) vr tnyr 

s fi?r KTaPT (ii) jra trfirfi n;ifi r 11 fifi jufpr try ft jn, fififtm 
awrc yr-iffm p-.\jw, fi?er«r q; ft-yir % v£fai»r (jndwfVfi 
Si. rrrr. nrr. f<ij, 99 - fiff ftvjfa ffiTfit STRTfiR ft.ft, werr if 
Wtfib vFtn;,fr '‘it if *i'r qr.Mft; fr", 10 wt^spr it 21 
VflJJTT, 1989 ‘Ip tr^tf fifi fifi fi!<ft| if I 

[h01 /b/o9 - famf tpT.erd] 

3T*T ^»n, frpattrrqr 

New Delhi, the 16th October, 1989 

S.O. 2876.—In exercise of the powers conferred by sub¬ 
section (ii) of the Section 5 of the Cinematograph Act, 1952 
(37 of 1932) read with Rule 9 of the Cinematograph (Certi¬ 
fication) Rules, 1983, the Central Government is pleased to 
appoint Dr. S. S. Biswas, Superintending Archaeologist, 
Archaeological Survey of India, Calcutta, to also function as 
Regional Office!, Central Board of Film Certification, Cal¬ 
cutta, w.e.f. October 16, 1989 to October 21, 1989. 

[No. 801/6/89-FC] 
ANSHU VA1SH, Director 


tfw Tpnwtr 

fit fafifr, 7 fifiPifT, 19 39 

fib . W . 2 8 7 7- — Ufa a ITfilfi'nC ffi i tt, tf.fr 1 9 51 fit ffigfi -13 4 

(III) (ht) v trfifiif spififi; ttriM fifififiai spirtfr w 
fi fifrafi nryft % fry sw-re; if r rrfiifi.y iff if mp 

fi.ffift-qt fitffifi tppiFiTcf fitysfif ir( fr' tsitfft trurfiTfi ^ftft tuft- 
sqfafifif ft fiiffi-T bfififfifi 5lfi % 30 ftfi q? vftffy m«rMt ^ 
gsTtfi fiffi firr ft , 

fififfil fififi fiffe-T fftfifp 18 0-1939 fift JriiTfi' 

“^ffi.p otifirar'’ "ft; ir. jffiqv" afty "fa firtpar ttiT fFihi" trqvqi-r 
fiff if Tfr.'f'irt qt.'■ qfi rr cpfi it 14701 04 r *n 1 

affr. 3,-gfr afifififi fitfefi i fifia if ^tfifii it fifif ijarfixf'- 
trififfifit fiFfi fi^f §£ ■ 

Wfi: tffi fifin' ffififif % ffififi 434 (III) (ifi) if 9fi7fi 
firPrifif fifi ttfiffi firrfi gn Ttgiffitjpr ftfiurv fim-fi $■ % 

fiffffir ib-it-1989 ft tfi.fffifi: fifififffi ttfitfr w ftfttfftfi ^rnfrq 

Wfi ffitfi Stfififi ifffir :— 

rhsTfiS Ifififtfi STfiTff : rtfiTfilt If fiiD T rfififni WjT 

fit at'nnfi fitfir bftifi JTTfitiV qft ffifilfiT 3-2-198 7 fift fitftT^fifiT 
if. 451 ti-fi/7- 8 6-111 ^ (37 )-8 3 fffvf wfa^ffin' HCTfifi: 
iTififiiftfifitr stfi fifif fiirra fi’ri % vtiffifi ^i~, fifif 

f«R aafifi: fi^f'T.ffi'Kr TO fifty 5 Wfi 3 i »fti fifr flat fir ar^fi 


if gfretfi fifintfifif sfi'fffi srfiifr fi firfii fifiifi fiir fitrfr | 

fifi fifi! Cfilfiifi fitPfi! fifi Vrt'I fitfi fifi! [fit 4 efi fifitfi!!-! Mlfilfil *f! 

ffi.-,ft vfr ofittfifi si 5 ffit, fr. fi; firqy n fyfifi$ ufir wit ^ 

S'! I 1 

[fin'vfi fi. 3 - 5 /w 8 — fir. ofi.fir.] 

fifilfi Jfiifi, fifi fi^lfitftffi! (fifb'fi- 4) 

MINISTRY OF COMMUNICATIONS 
(Department of Telecommunications; 

New Delhi, the 7th November, 1989 

S.O. 2877,—Whereas a public notice for revising the local 
area oi Lucknow lelcphone Exchange System was published 
as icgo 1 led by rule 434 (111) (2Cj of the Indian 'telegraph 
Rules, 1951 in the Newspapers in circulaiion at Lucknow, 
inviting objections and suggestions from all persons likely 
to be affected thereby, within a period of 30 days from the 
date of publication of the notice m the Newspapers; 

And wnereus the said no', ice was made available to the 
public oil 18-6-1989 in Amrit Prabhat, Dainik Jagaran, Hie 
Po.neer and The limes of India newspapers; 

And whereas no objections and suggestions have been re¬ 
ceived lrom the public on the said notice; 

Now, therefore, in exercise of the power conferred by rule 
434(ilI)(2C) of the said Rules, the Director General, Telecom¬ 
munications hereby declares that with effect from 16-11-1989 
the revised local area of Lucknow Telephone System shall be 
as under; 

Lucknow Telephone Exchange System : The local area of 
Lucnkow Telephone System shall cover an area falling under 
the jurisdiction of Lucknow Mahapalika as revised by Govern¬ 
ment of Uttar Pradesh Gazette Notificaton No. 4516 A/XI- 
7-86-IK(37)-83 dt. 3-2-1987 and Lucknow Cantonment Board: 
Provided that the telephone subscribers located outside the 
Lucknow Mahapalika and Cantonment Board limits but who 
are served from Lucknow Telephone System shall continue 
to pay local tariffs as long as they are located within 5 kins 
of any exchange of this system and remain connected to it. 

[No. 3-5/88-PHB] 
PARDIP KUMAR, Dy. General Manager (PHE) 


W 

fi$ ftjpsff, 17 Wfjfirv, 1989 

fifi . Wi . 2 87 8. —'tflfirffifi! fafil fi fifffiffififi, 1 9 4 7 ( 1 9 4 7 fifi 
fifi 14) fi?! tSTITi 17 fi! *wrn»r ff fifiEtfi tE'fifi,- fif fiq.WC 
fififfififD! fit. ft. ifffifit I T II Mfitfi/fifi MYfifi T fiSHEM 
ft frfitfifirf fitt fi.'Tfififf % fpt ti'Tfifi if ffiffirs' 
aftifrffifi! ffifitfi if afttfifw «ra>;w, |Trnrrq- Tfirs fifr Jifififyrfi 
fir< 4 r ^ fift %r?ritt H r .’Vr r Tf 1.3-10-89 *fr srCfi ftfr «rr 1 

MINISTRY OE LABOUR 
New Delhi, the 17th October, 1989 

S.O. 2878.—In pursuance of section 17 of Ihc Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal, Hyderabad as shown in the Annextire in the industrial 
dispute between the employers in relation to the management 
of S.C. Co. Ltd. Arca-l & II, Rnmugundain Division and 
their workmen, which was received by the Central Govern¬ 
ment on 13th October, 1989. 
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BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT: 

Sri C. Ranli Reddy, B.Sc„ B,L., lndustiiul Tribunal. 

Dated, the 30th September, 1989 
Industrial Dispute No. 15 of 1989 
BETWEEN 

The Workmen of S. C. Co. Ltd,, Area I and Aieu II, 
Ramagundam Division, P.O, Godavari Khani, Dis¬ 
trict Karimnagar, 

AND 

The Management of S. C. Co. Ltd., Area I and Area II, 
Raniagundam Division, P.O. Godavari Khani, Dis¬ 
trict Karimnagar. 

APPEARANCES : 

None—for the Workmen. 

M/s, K. Srinivasa Murthy, G, Sudha and Milra Das, 
Advocates-—for the Management. 

AWARD 

The Government of India, Ministry of Labour by its Order 
No. L-210I l/34/87-D.Ill.B|D.IV.B. dated 16th December, 
1988 referred the following dispute under Section 10(i)(<0 
and 2(A) of the Industrial Disputes Act, 1947 between the 
employers in relation to the Management of Singoreni Colli¬ 
eries Company Limited, Area I and Area II, Raniagundam 
Division and their workmen to this Tribunal for adjudication: 

“Whether the action of the Management of M/s. Singa- 
reni Collieries Co. Ltd., Area-1 and Arca-Il, Rania¬ 
gundam Division, P.O. Godavari Khani, District 
Karimnagar (AP) in denying Category IV to 33 
Fan Operators as per Annexuro-A is justified ? If 
not, to what relief the workmen concerned are en¬ 
titled ?” 

This reference was registered as Industrial Dispute No. 15 of 
1989. 

2. The notice was issued to the Petitioner-Union requiring 
the General Secretary of the Union to appear and file tho 
claim statement on 23rd February, 1989. The General Secre¬ 
tary received the said notice. He did not appear on 23rd 
February, 1989, nor ho got tho claim statement filed before 
this Tribunal. Even then an opportunity was given to the 
Petitioner-Union to file tfie claim statement by adjourning 
tho matter to 1st April, 1989, 21st April, 1989, 10th May, 
1989, 6th June, 1989, 23rd June, 1989, 15th July, 1989; 17th 
July, 1989 and finally to 1st August, 1989. Even then the 
Petitioner Union failed to appear. Hence the Petitioner-Union 
is set ex parte on 1st August, 1989. 

3. However the Management made appearance and filed 
the counter contending that the workman in question are not 
entitled to Category IV. The Management also examined one 
N. Srceiaina Murthy, working as Senior Personnel Officer as 
M.W. 1 and marked Ex. Ml in support of their case. It is 
clearly seen from (he evidence of M.W. 1 that all the 33 
workmen referred in the Industrial Dispute are Fan Opera¬ 
tors, operating 2 lakh and 3 lakh c.f.t. capacity, that they 
come under Category III as per N.C.W.A. II] (Ex. Ml), that 
Fan Operators working on 600 HP. and above alone come 
under Category IV as per N.C. W.A. 3, that there arc no 
600 H.P. Fans in their Mines for considering the workmen 
jn question for promotion to Category IV Fan Operators 
and thus the workmen in question are not entitled to for 
promotion to Category IV automalically since there are no 
posts of Fan Operators in Category IV. In the light of the 
said evidence of M.W. I and Hx. Ml it has to be held that 
the 33 workmen referred in the industrial dispute who are 
working as Fan Operators in Category III arc not entitled 
for promotion to Fan Operator Category IV, 

Award is passed accordingly. 
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Dictated to the Stenographer, transcribed by him, corrected 
hy me and given under my hand and the sea] of tins Tri¬ 
bunal, this the 30th day of September, 1989. 

C, RAMI REDDY, Industrial Tribunal 
[No. L-21011 /34/87-D.IlI.B|D.IV.B|IR(C.|l >] 

Appendix of Evidence 

Witnesses Examined 
for the Workmen 
NIL 

Witnesses Exam ned 
lor the Management 
M.W. 1 N. Srecrama Murthy 

Documents marked for tile Workmen : 

NIL, 

Documents marked for the Management: 

Ex. Ml—Photostat copy of Nomencladue, job descrip¬ 
tion and categorisation of coal employees at pages 
13 and 19, 

C. RAMI REDDY, Industrial Tribunal. 


Yr. Wf 2 8 79.—StVrfsTT favnr vftrfah bj 1 94 7 (19 4 7 YT 
14) gfl ETRr 17 Y VTYFri 9 Wpt tU-TU, V *7 faT. Wl.T 
fa fafvstfi £ RiPPlcf 4 WS fiwF>,Ti atW ^6%5taf- 
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S.O. 2879.—In pursuance of section 17 of the Industrial 
Disputes Act, 194? 114 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal, Hyderabad «s shown in the Anncxurc in the industrial 
dispute between the employers in relation to the management 
of M/s. S, C. Co. Ltd, Ramagundatn Division and their 
workmen, which was received by the Central Government on 
13 th October, 1989. 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT; 

Sri C. Rami Reddy, B.Sc.,B.L., Industrial Tribunal. 

Daled, the 30th day of September, 1989 
INDUSTRIAL DISPUTE NO. 16 OF 1989, 
BETWEEN 

The workmen of S, C. Co. Lid., Area-ll, Raniagundam 
Division, P.O, Godavari Khani. District Karim¬ 
nagar (A.P.), 

AND 

Tho management of S. C. Co. Ltd., Area-IT, Raniagun¬ 
dam Division, P.O. Godavari, District Karimnagar 
(A. P.>. 

APPEARANCES ; 

None—for the Workmen. 

M/s. K. Srinivasa Murthy. G. Sudha and Mitra Das, 
Advocates—for the Management. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-22012/109/88-D.lVtB) dated 30th December, 
1988 referred the following dispute under Section 10(1 Kd) 
& (2A) of the Industrial Disputes Act, 1947 between tho 
employers in relation to the management of Singareni Col- 
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lieries Company Limited, Area-11, Ramagundam Division and 
lheir workmen to this Tribunal for adjudication ; 

“Whether the action of the Management of M/s. Suiga- 
reni Collieries Company Limited, Area-11, Ramti- 
gundam Division, P.O. Godavari Khuni, District 
Karimnagar (AP) in denying promotion as Lump 
Breakers/Lorry Pin Door Mazdoors in Cat. II to the 
9 General Mazdoors, in Cat. 11 to the 9 General 
Mazdoors, whose names are shown in the Sche¬ 
dule herein of 6 CSP/CMP, is justified 7 if not, to 
what relief are the workmen concerned are entitled 7 

1. Sri Rangula Peeraiuli 

2. Sri Sarainh 

3. Sri M. Mallaiah 

4. Sri E, Lingaiah 

5. Sri G. Luxumaiah 

6. Sri A. Rajamouli 

7. Sri G. Ramaiali 

8. Sri Mccra Saheb, 

9. Sri J. Chandra!ah,” 


This reference was registered as lud 'sltial Dispute No. 16 
of 1989. 


2. Notice was given to the General Sccictnry of the Peti¬ 
tioner—Union requiring him to appear on 2ird February, 
1989 to file claim statement. The General Secretary received 
the said notice but failed to appear before this Tribunal to 
file the claim statement. He had also chosen not to send the 
chum statement even by post. Any way the matter was ad¬ 
journed to 1st April, 1989, 23 st April, 1989, 8th May, 1989, 
Idth May, 1989, 6th June, 1989, 23rd June, 1989 and 
15th July, 1989, 17th July, 1989 and finally to 1st August, 
1989. Even then the Petitioner Union did not file any claim 
statement and there was also no representation on behalf of 
the Petitioner—Union. Hence, the Petitioner was set cx parte 
on 1st August, 1989, 


3. The Management filed a counter and contended that 
the Nine General Mazdoors mentioned in the industrial dis¬ 
pute who working in Category 1, are not justified in scekirg 
promotion as Lump Breaker/Lorry Pin Door Mazdoors in 
Category 11. The Management examined one Sri N. Srecrama 
Murthy working as Senior Personnel Manager as M.W. 1 
and filed N.C.W.A. Ill as E<x. Ml. It is, seen from the evi¬ 
dence of M.W. 1 that the Nine workers mentioned in indus¬ 
trial dispute are working as General Muzdoor in Category I 
and that there is no skilled work performed by them. It is 
also found in the evidence of M.W. 1 that there are no posts 
under the description of Pin Door Muzdoor or Lump Breakers 
in Category II as seen from N.C.W.A. Ill (Ex. Ml), that the 
workers in question arc not eligible for promotion as such 
posts are non-existing. 


4 In the light of the evidence of M.W. 1 and Ex. Ml it 
has to be held that the workers in question arc not justified 
in seeking promotion ns Lump Breakers/Lorry Pin Door Maz¬ 
doors to Category II, because of I he non-existing of such 
cadre of posts as seen from N.C.W.A. III. 

Award is passed accordingly, 

Dictated to the Stenographer, transcribed by him, corrected 
by me and given under my hand and the seal of this Tribu¬ 
nal, this the 30th day of September, 1989. 

C. RAMI REDDV, Industrial Tribunal 
[No. L-22012(109)/88-D.IV.U/IR(C. 11)] 
R. K. GUPTA, Desk Officer 


Appendix of Evidence 

Witnesses Examined 
foi Workmen ; 

NIL 

Witnesses Examined 
fin Management : 

M.W. I N. Srecrama Murthy. 

Documents marked for Workmen 1 
NIL. 

Documents marked for Management : 

Ex. Ml—Photostat copy of the Nomenclature, job des¬ 
cription and categorisation of coal employee. 

Ex. M2—Photostat copy of the Nomenclature, iob des¬ 
cription and category of coal employee with regard 
to Category I. 

C. RAMI REDDY, Industrial Tribunal 
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New Delhi, the 17th October, 1989 

S O. 2880.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 <14 of 1947), the Central Government 
hereby publishes the award of Inc Central Government In¬ 
dustrial Tribunal, No, 1, Bombay as shown in the Annexurc, 
in the industrial dispute between the employers in relation 
to the management of Air India, Bombay and their workmen, 
which was received by the Central Government on 16th Octo¬ 
ber, 1989. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

PRESENT: 

Mr. Justice M. S. Jamdar, Presiding Officer. 

Reference No. CGIT-39 of 1987 

PARTIES : 

Employers in relation to the management of Air-lndin, 
Bombay. 

AND 

Their workmen. 

APPEARANCES: 

Tor the Management—Mr. M. M, Vcrmn, Advocate. 

For the Workmen—Mr. A. D. Shetty, Advocate. 
INDUSTRY : Airlines. STxVTE ; Maharashtra. 

Bombay, the 24th day of February, 1989 
AWARD 

Lhe Central Government in exercise of the powers con¬ 
ferred by clause (d) of sub-section (1) and sub-section (2A) 
of section 10 of the Industrial Disputes Act, 1947, has re¬ 
ferred the following dispute for adjudication to this 'tribunal: 

“Whether the action of the management of Air-lndia 
Bombay in terminating Shri C. V. Nikam from 
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service with effect from 1st April, 1982 is legal anti 
justified? If not, to what relief is the concerned 
workman entitled ?" 

2. The workman was charged with the misconduct of ab¬ 
sence without permission for remaining absent without per¬ 
mission for 40 days during the period from 1st April, 1982 
to 31st March, 1983. As he did not olfcr any explanation in 
response to the charge-slicct-cum-show cause notice dated 
6th, December, 1983, the Manager Bombay Airport, decided 
to hold an enquiry into the chaige levelled against the work- 
bnan and appointed the Station Superintendent Shri K. S. 
Chandorkar, as the one man enquiry committee for that pur¬ 
pose. The committee held the enquiry on 14th February, : 984, 
and submitted its report on 15th February, 1984, hold ng that 
the charge levelled against the workman Shri Nikam was 
proved. On the basis of the said report, and in view of the 
unsatisfactory service record of the workman, the disciplinary 
authority viz. the Manager, Bombay Airport, dismissed the 
workman from service of the Corporation from the date of 
Communication of the order to him, 

3. In his statement of claim, the workman contended that 
lie was laisety charge sheeted in May 198u, and tnougn lie 
was not found guilty in the enquuy, ne was awarded punisu- 
ment of reduction of pay by two stages lor a period of one 
year with ettcct of postponing his mime increments. Ac¬ 
cording to him, because ot his ill health ne was otteu requir¬ 
ed to take sick leave and whenever he availed ot sick leave 
he submitted medical certificate to the concerned autnonties 
alter getting the certificate duly certified by the medical oin- 
cer ot the corporation in the prescribed form, luspite ot this, 
out of personal vengeance and with a view to Victimise him 
ho was served with charge-sheet dated ilh Bcptembcr, 1983. 
He contended that the charge was vague, and the allegation 
that he remained absent for 40 days during the period irom 
April, 1982 to March 1983, was not borne out by the record. 
He turther contended that he was not allowed to be lepre- 
sented by a lawyer or a legal practitioner oi his choice; he 
was not given the names ot the witnesses and list of docu¬ 
ments on which the Corporation wanted to rely;, that no super¬ 
visor of the department in which he was working was exa¬ 
mined to prove his absence and reliance was placed merely 
on his leave card which was incomplete in several respects 
and suffered from errors apparent on the face ol the record. 
The workman further contended that the enquiry committee 
was prejudiced against him Hnd that principles of natural 
justice were observed more in breach than in compliance, He 
also contended that the findings of the enquiry committee 
are perverse and not based on legal evidence and hence the 
action of the Corporation in dismissing him from service is 
db-initio void, illegal and bad in law and also amounts to 
victimisation and unfair labour practice. According to him, 
the cornpe'ent authority, who passed the dismissal 
order was not competent to do so under Air-India 
Fmployees’ Service Regulations. According to him, 
the punishment inflictod on him is grossly dis proportionate 
to the gravity of the misconduct. It is also his grievance that 
persons whose absence record is worse than his record still 
continue in the service of the Coiporation. According to him, 
therefore, he has been discriminated against in the matter of 
punishment. The workman went on to contend that he was 
falsely charge-sheeted on 10th February, 1983, making seve¬ 
ral serious allegations of drunkenness, disorderly behaviour in 
the premises of the establishment, insubordination of superiors 
by way of threatening of violence and assault to file and 
using abusing and insulting language to his superiors, on 
the basis of a vindictive false report of one Shri B. D’Souza 
but in the enquiry held into the said charges, it was con¬ 
clusively proved that the allegation were false and made 
with personal vengance. But instead of exonerating him 
from the charges he was served with the charge-sheet dated 
5th September, 1983, with view to some how remove him 
from service of the Corporation. This according to the work¬ 
man, shows that the action of the Corporation was not bona- 
fide but was mala fide one taken with a view to haruss him. 

4. In its written statement the first party namely the Air- 
India contended that the past service record of the workman 
was bad and unsatisfactory and enumerated in order to sub¬ 
stantiate this contention, the previous^punishment inflicted 
on the workman for similar misconduct viz. absence without 
permission. The Corporation denied that the absence without 
permission for which the workman was charge-slieeted was 
regularised by the medical officer of the Corporation. Ac¬ 
cording to tne Corporation, whenever, the workman was 


absent on account of sickness the leave was duly regularised 
by the Corporation Medical Ollicer. The Corporation also 
denied that the workman was falsely charge-shcctcd in May 
1980. The Corporation also denied the allegation that the 
workman was charge-sheeted because of the personal venge¬ 
ance or grudge. The Corporation maintained ihat the work¬ 
man remained absent without permission for 40 days during 
the period from April, 1982 to March, 1983 and did not pro¬ 
duce any documentary or oral evidence before the enquiry 
committee to substantiate his claim that his leave was regu¬ 
larised by the medical officer of the Corporation. The Cor¬ 
poration further maintained that the workman was allowed 
to be represented in the enquiry in accordance with the 
.Regulations applicable to him and that the workman had 
appointed Mr. Gopalakrishnan from his owrt department as 
his defence counsel. The Corporation further stated that no 
prejudice was caused to the workman by not providing him 
with a copy of the charge-sheet and maintained that the 
workman was given full opportunity to meet the evidence 
led by the management. According lo the Corporalion. Ihc 
workman was not denied any opportunity icquiied to be 
provided. As the cross examination of the management wit¬ 
ness was completed by the defence counsel on the same day, 
the defence counsel did not desire to produce any documents 
or to examine any defence witness to substantiate his case 
there was nothing wrong in concluding the enquiry on the 
same day. The Corporation denied the allegation of undue! 
haste and contended that all relevant record necessary for 
establishing the charge was placed before the enquiry com¬ 
mittee by the person who was maintaining the leave record 
of the workman. The Corporation denied that the leave re¬ 
cord maintained by the Time Office was incomplete and suffer¬ 
ed from errors apparent on the face of ihe record. 1 he Cor¬ 
poration maintained that the authority who passed the dis¬ 
missal order was competent to do so as per the Air-India 
Fmployees’ Service Regulations. The Corporation also denied 
the allegation of discrimination. 

5. There is no substance in ihe contentions taken by the 
workman in respect of the validity of the enquiry. The charge 
was specific and as can be seen from the record of the en¬ 
quiry proceedings, the workman was given enough oppor¬ 
tunity to meet the same. Neither the nature of misconduct 
justified, legal assistance to the workman nor was the work- 
fman pitted against legally trained person. Opportunity was 

iven to the workman to cross examine the witness examined 

y the management to establish the charge, The said witness 
was duly cross examined by the defence counsel who was 
permitted to represent the workman during the enquiry. All 
the relevant record was placed before the enquiry committee. 
The witness examined by the management namely Shri N. P. 
Tambe, who was working in the Time Office of ihc Corpora¬ 
tion and who was maintaining the leave record of ihc work¬ 
man was the most appropriate witness to ex: mined in 
support of the charge. He also produced and proved the rele¬ 
vant record including (he Time Card of the workman. A 
copy of the iLeave Card for the relevant period and a copy 
of attendance record prepared by the Time Office were fur¬ 
nished to the workman at the request of the defence counsel. 
The workman was also asked by the committee whether he 
wanted to produce any material in support of his contention 
but the workman replied in negative. He was also given lime 
to file his final statement and (o produce aiongwith it docu¬ 
ments if any, in support of his case that the absence com¬ 
plained of was duly regularised by the Medical Officer of the 
Corporation. It is therefore futile on the part of the work¬ 
man to urge that principles of natural justice were not obser¬ 
ved by the enquiry committee and sufficient opportunity was 
not given to him to meet the charge levelled against him. As 
the entire evidence was led in one sitting and as the work¬ 
man did not ask for any adjournment either for cross-exami¬ 
nation of the management witness or for leading defence 
evidence the enquiry committee cannot be charged with com¬ 
pleting the enquiry with undue haste. The workman wus also 
given sufficient time to file his final statement, 

6, The record of the Time Office svhich was placed before 
the enquiry committee clearly established that the workman 
remained absent for 40 days during the period from 1st 
April. 1982 to 31st March, 1983. The days of absence men¬ 
tioned in the charge-sheet did not include the days of sick 
leave which was duly regularised, The record in respect of 
the sick leave which was regularised and the dates of such 
leave was placed before the enquiry committee. The work¬ 
man did not substantiate his contention that the time card 
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and the record of his absence prepared by the time ollice 
were incomplete and wrung. He also did not lead any evi¬ 
dence documentary or otherwise to show that on the days 
in question he was on sick leave which was duly regularised 
by the Medical Officer of the Corporation. It will also be 
seen from the leave record, that whenever the workman 
properly obtained sick leave It was duly recorded on the 
card, the finding of the enquiry officer thcicfue that the 
workman remained absent without permission on the dates 
mentioned in the charge-sheet cannot he said to her perverse, 
it is fully supported by the evidence placed by the manage¬ 
ment on record of the enquiry. 

7. There is however, some substance in the contentions of 
the workman that the punishment inflicted on him is dis¬ 
proportionately harsh. It cannot be forgotten that the work¬ 
man was charge-sheeted after completion of an earlier en¬ 
quiry into far more serious charges levelled against him by 
the charge-sheet dated 10th February, 1983. As mentioned 
above, he was charge-sheeted for drunkenness, disorderly be¬ 
haviour in the premises of the establishment, insubordination 
of superiors by way of threatening of violence and assault to 
life and using abusive and insulting language to his superiors. 
The workman specifically averred in paragraph 5 of his 
statement of claim that the said charges were made on the 
basis of vindictive report of Shri D'sou/a and in the enquiry 
which was held into the charges it was conclusively proved 
that the allegations were false and were made on account of 
personal vengeance. The Corporation has not denied these 
averments which find place in paragraph 5 of statement of 
claim of the workman. The reply given by the Corporation 
is as evasive as it can be and the Corporation hag brushed 
aside these averments as having no relevance to the present 
charge-sheet. It is therefore clear that the present charge-sheet 
was levelled against the workman after more serious charges 
levelled against him, failed. The punishment of dismissal 
therefore has an element of victimisation, But that docs not 
mean that the workman will be entitled lo reinstated in ser¬ 
vice. The charge levelled against the workman in the present 
enquiry was duly established. It Is also a matter of record 
that the workman was punished for similar misconduct name¬ 
ly absence without permission on four occasions. He was 
warned for remaining absent without permission for 22 days 
during April 1983 to January 1984, his increment was with¬ 
held for a period of one year for remaining absent without 
leave for 18 days during the period from May 1974 to Decem¬ 
ber. 1974. his increment was withheld for a period of one 
year for absence without permission for 13 dnvs front May 
1974 to January, I97fi. and he was awarded with the punish¬ 
ment of reduction of basic pay by two stages for a period 
of one year for remaining absent for 74 days during the 
period from Aprh 1979 to March 1980. In view of this 
chequered historv of his service (he workman does not de¬ 
serve to be retained in service of the corporation though of 
course the extreme punishment of dismissal was not called 
for. 

8. In the result therefore, it is declared that (he charge 
levelled against the workman was dlllv established. The 
punishment inflicted on him, however, Is modified and the 
dismissal is converted into removal from service. Award ac¬ 
cordingly, 

M. S. IAMDAR, Presiding Officer 
[No. L-11012/13/86-D.TI(B)lD.III(BY| 
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New Delhi, the 23rd October, 1989 


S.O. 2881.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the Annexure, in 


the industrial dispute between the employers in relation lo 
the inangcmcnt of Air India, New Delhi and their workmen, 
which was received by the Central Government on 20-10-89. 

ANNEXURE 

DT I ORE SITRl O. S, KALRA : PRESIDING OFFICER : 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL : 

NEW DELHI 

I.D. No. 127/88 

In Ibe matter ol dispute between : 

Shri S. C. Bhalla through, 

The Chairman, Air India Employees Guild, 

Northern India, Regional Office, B-98, 

Nceti Bugli, New Delhi. 

Versus 

The Manager (Personnel), 

Air India, Himalaya House, 

23, Kasturba Gandhi Marg, New Delhi-110001, 

APPEARANCES : 

Shri K, B. Swamy with Sh. Bhumi Singh—for the Man¬ 
agement. 

None-—for the Workman. 

AWARD 

The Central Government in the Ministry of Labour vide its 
Order No. i-T 1012/14/86-D.IKB) dated 4-11-88 has referred 
the following industrial depute to this Tribunal for adjudica¬ 
tion : 

"Whether the action of the management of Air India in 
not promoting as Sr. Loader to Shri S. C. Bhalla is 
justified ? If net to what relief the workman is 
entitled to ” 

2. The workman did not file statement of claim and other 
documents within the stipulated period as mentioned in the 
order of reference. On the registered notice being issued by 
this Tribunal the workman did put in appearance but he did 
not file the statement of claim inspite of number of oppor¬ 
tunities given. On 7-2-89 the workman appeared and took ad¬ 
journment for filing of statement of claim but on the next 
date 3-4-89 he failed to appear. He even did not appear on 
thr ndiourned dates of hearing 22-5-89 and 18-7-89, on 18-7-89 
a fresh registered notice was ordered to be issued and then the 
workman put in appearance as on 4-9-89. However, he again 
failed to appear on the adjourned date 9-10-89. It appears 
that the workman is not interested in pursuing this dispute 
and hence no dispute award is given and this reference is 
disposed of accordingly, 

Ifirh October, 1989. 

G. S. KALRA, Presiding Officer 
rNo. L-11012 /14 /86-DII(B) /DIII(B)] 
V. K. SHARMA, Desk Officer 
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Now Delhi, the 19th Oc'oher, 1989 

S.O. 2882.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 1 Dhanbad as shown in the Anncxure 
in the industrial dispute between the employers in relation 
to the management of Tasara Colliery of M/s, Bharat Coking 
Coal Ltd, and their workmen, which was received by the 
Central Government on the 12-10-1989. 

BEFORE THE CENTRAT. GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

Tn the matter of a reference under section 10(1 )fd) of 
the Industrial Disputes Act, 1947. 

Reference : No, 36 of 1981 

PARTIES : 

Employers in relation to the management of M/s. Bharat 
Coking Coal Ltd. P.O. Bhowra, Disl. Dhanbad. 

AND 

Their Workmen 

PRESENT ; 

Shri S, K. Mitra, Presiding Officer. 

APPEARANCES : 

For the Employers—Shri R, S. Murty, Advocate. 

For the Workmen—Shri S. Bose, Secretary, Rashtriya 
Colliery Mazdoor Sangh. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, the 29th September, 1989 
AWARD 

By Order No. L-20012( 1271/81-1-111.A, dated the 27th June, 
1981, the Central Government in the Ministry of Labour, 
has, in exercise of the powers conferred by clause (d) of sub¬ 
section (1) of section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute for adjudication to this Tribunal: 

“Whether the demand of the workmen of Tasra Colliery 
of Messrs Bharat Coking Coal Limtied P.O. Bhowra, 
Dist, Dhanbad that Shri Harnaik Singh should be 
given promotion as Foreman in Technical Grade-B 
from the date on which his other colleagues were 
upgraded is justified ? If so, to what relief is the 
concerned workman entitled 

2. The case of the concerned workman as apt eating from 
the written statement submitted by the sponsoring union, Rash- 
triya Colliery Mazdoor Sangh, details apart, ic ns follows : 

The concerned workman was employed at Bhowra Colliery 
in the capacity of Foreman (Excavation Section) with effect 
from 1-1-1962. Bhowra Colliery was taken over by the Central 
Government with effect from 17-10-71 and nationalised with 
effect from 1-5-72 and its ownership, management and control 
as vested in M/s, B.C.C.Ltd., a Central Government company. 
Subsequent to nationalisation M/s. B.C.C.Ltd, effected reorga¬ 
nisation of the collieries under it including Bhowra Group of 
collieries and In the process Bhowra (North) colliery was put 
under Sub-Area No. XVTT of M/s. B.C.C.Ltd, Tn the month of 
May, 1973, the Sub-Area Manager of Bhowra-Sudamdih Sub- 
Area No. XVII by his letter dated 2-5-73 invited the concerned 
workman and three others, namely, Gurdco Singh. Bhnrov 
Singh and Prem Kuniar to appear for interview before him 
on 9-5-73, The concerned workman appeared in the inter¬ 
view and thereafter the concerned workman Harnaik Sinvh 
was transferred to Tusasa Colliery and was put on the job of 
Shovel Operator whereas (he other persons interviewed 
with him was designated as Asstt, Foreman and placed in 
Technical Grad? ‘C' ip other Project. Subsequently Prem 


Kumar who was put in the job of Shovel Operator like that 
of the conecincd workman of Tasra Colliery has been placed 
in Technical Grade 'B’ wages scale which is the scale of 
Foreman. The concerned had been designated and worked 
in the capacity of Foreman (Excavation) whereas the olherjr__, 
did not possess that seniority. Being aggrieved by the un¬ 
justified and discriminatory attitude of the management the 
concerned workman through his Trade Union raised the 
matter before the management at various level, but to no 
effect. When the local r eaders of the union failed to secure 
justice from the management the issue was raised again 
before General Manager, Bhowra Area XI of M/s. B.C.C. 
Ltd. by Central Committee of the union by letter dated 
21-4-80 but no reply was received by the union from the 
General Manager. Thereafter (he union by letter dated 18-7-80 
raised the present dispute before the Asstt. Lahour Commis¬ 
sioner (Central), Dhanbad who took up the matter with the 
parlies. The management did not submit all records before 
the Asstt. Labour Commissioner (Central), Dhanbad nor 
was the management represented bv any Officer having 
aulhority to settle the issue on behalf of M/s. B.C.C.Ltd. 
The matter was taken up in conciliation but ended in failure 
due to adamant attitude of the management. The Asstt. Labour 
Commissioner (C), Dhanbad submitted his report of failure 
of conciliation (o the Central Government and the appro- 
pria'c Government has made the present reference for 
adjudication by this Tribunal. Since the concerned workman 
was working ns Foreman in Fxcavntion Section of Bhowra 
Colliery be was to be regularised in service of M /s. B.C.C.Ltd. 
who took over the ownership, management and control with 
effect from 1-5-72 It is alleged that M/s. B.C.C.Ltd, up¬ 
graded persons who were less qualified than the concerned 
workman to Technical Grade ‘B’ and deliberately denied 
the same to the eoncerned workman because the persons in 
nuthr rity wanted t 0 favour workers of their choice which is 
aaalns' all accepted nrineiples of fair administration. Tn 
thn elrcnmsla'nees the sponsoring union has demanded that 
the concerned workman be given promotion /ppgradatiop in 
Technical Grade ‘B’ as Foreman wi*h effect fr nm the date 
of aggradation of his colleagues and other reliefs. 

3. The ease of the management of Tasra Colliery 
of M /s. B.C.C. Ltd. as appearing frnm the written state¬ 
ment snhmit’cd, briefly stated, is as follows : 

The present reference is bad in law as the dispute in bed 
by the sponsoring union before the Asstt. I about- Com¬ 
missioner (Central), Dhanbad was entirely d’ffcrcnt from 
what has been referred to this Tribunal for adjudication. 
The reference is also vague ns it does not disclose the names 
of the colleagues of the concerned workman. The reference 
is also untenable since Ihe other colleagues of the concerned 
workman us transpired in the conciliation proceeding were 
not promoted to the post of Foreman, Anyway, the concerned 
workman was previously employed in Bhowra Colliery with 
effect from 1-7-1964. At the time of nationalisation of the 
colliery wi'b effect from 1-5-72 under the Coking Coal M nes 
(Nationalisation) Act. 1972. he was working as Heavy Vehicle 
Driver in Category V (daily rated), He was promoted to 
Excavation Grade ‘D’ (dnilv rated ns Dumper Operator Gr. II 
with effect from 1-6-79 and be was again promoted to Excava¬ 
tion Grade C (dnilv ra f ed) with effect from 20-2-80 and there¬ 
after he was transferred to Tasra Colliery where be has been 
working still now. As a matter of fact, his promotion was to 
the post of Dnmner/Terex (Pav loader) Operator. He was 
1>iP»r promoted ns Dumnnr Onera t or Or. T with effect from 
I-S.gt in Fxravat'on Grade ‘9’ (dnilv rated) Prem Kumar was 
rtlvo in Rtinwm Cdlierv as PTenvv Vehirtg Driver at the t-mc 
of national-cat inn of five eoll'pev with effeet frnrp 1-S-72 He 
was Placed ip Pxcavntinn Grade TV ns Dnmner Operator 
(dailv rated) wbh effect from 3-10-78. Thereafter he was 

promoted to the nost of Dnmner Operator GriWe T’ wit h 
effect from 20-2-80 and later to the post of Shovel (Excava¬ 
tor) Operator ip Grnde ‘B’ with effect from 1-5-81. All these 
grades D. G and B are Fxcnvation Grades Ip daily rates of 
pay ETe was never promoted to the post of Foreman ;n 
mnntliU rn'cd ‘Pale of nav i.e. Technical A Supervisory 
Grade R He was transferred to Raianur Opencast Proiect 
ip Kus'or? Area V1IT (if M/s. B.C.C.Ltd, where he was 
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placed/in -Excavation Gi. C, Bhairav Singh and Gurdcv Singh 
were* also Heavy Vehicle Drivers in Bhowra Colliery when 
the colliery was nationalised with effect from 1-5-72. Bhairav 
Singh was promoted to the post of Asstt. Foreman with 
effect from 24-2-81’ and Gordey Singh with effect front 10-3-80. 
Catcgorisntion of. Dumper Operators and other Operators of 
Heavy Emth Moving Machinery (i.e. workers in Excavation 
Section) has to Ire legulated according to the job description 
laid down in the Coal Wage Board Recommendation which 
remained in force till 31-3-80, The said job descriptions have 
since undergone modification with effect from 1-4-80 as per 
decision ot J.B.C.C.I. for coal indusiry in the context of 
implementation of the provisions of N.C.W.A.II as modified 
by the Member Secretary, J.B.C.C.I. vide his Implementation 
instruction No. 36 dated 2-2-81. It will be seen, that as per 
these job descriptions the placement of operators of Heavy 
Faith Movihg Machinery like dumpers, shovels/excavators, etc 
depends on the capacity of the equipment, experience of the 
operators etc, It has been submitted that there, is absolutely 
no basis for the demand of the sponsoring union for place¬ 
ment of’the'concerned workman in Technical and Supervisory 
Grade ‘B’ ns Foreman. In fact, there is no rule or regulation 
in which he can claim such benefit. He is neither qualified! 
by training nor experience nor skill nor proficiency to he 
appointed to the post of Foreman. The other colleagues of 
the concerned workman have not been placed in the po t of 
Foreman in Technical and Supervisory Grade ‘B’ nor have 
they been promoted to such post. In the circumstances the 
management has submitted that the demand of the sponsoring 
unioin is unjustified and must he rejected. 


yV-?\ Anyway, the document filed by the sponsoring union 
indicates that the concerned workman passed the matriculation 
examination in Second Division in March, 1959 and his date 

of birth was 1-2-1941 tExt, W-l). 


8. I he management has contended that tho present dispute 
is not maintainable because the dispute raised by the sponso¬ 
ring union before the A.L.C.(C) was entirely different from 
what has been referred to this Tribunal for adjud cation. 
Upon perusal of the conciliation file 1 am constrained to hold 
that the dispute raised before the Conciliation Officer and the 
di-pute which has been referred to this Tribunal for adjudi¬ 
cation are not different, but identical. Hence the contention 
of the management that the present reference is bad and 
untenable in law is over-ruled, 

The management has futther contended that the present 
dispute is untenable as it docs not disclose the names of the 
colleagues ol the concerned workman. This plea of the man¬ 
agement does not hold water inasmuch as it is within the 
knowledge of the management as to who arc the colleagues 
of the concerned workman in the context of conciliation pro¬ 
ceeding. The colleagues of the concerned workman are S/Sri 
Prem Kumar, Bhairov Singh and Gurdev Singh nnd this is 
abundantly clear from the conciliation proceeding. This being 
so. the contention of the management that the present re¬ 
ference is untenable on the ground of non-disclosure of 
names of the colleagues of the concerned workman is over- 
Hllrd. 


4. In rejoinder to the written statement of the sponsoring 
union, the management has denied that the concerned work¬ 
man was employed in Bhowra Colllcy in the capacity of 
Foreman (Excavation Section) with effect from 1962, 'Ihe 
concerned workman was transferred to Tasra Colliery with 
effect from 20-2-1980, He was transferred in the capacity 
of Dumper/Terex (Paylouder) Operator, The other persons 
called for interview in May, 1973 were S/Shri Prem Kumar, 
Bhairnv Singh and Gurdcv Singh. Prem Kumar was never 
piomoted to the post of Asstt, Foreman, and Bhairav SingK 
and Gurdev Singh were promoted to the post of Asstt. Fore¬ 
man with effect from 24-2-81 and 10-3-80 respectively. The 
post of Asstt. Foreman is in Technical and Supervisory Grade 
‘C’ (monthly rated pay scale). Tn May, 1973 interview was 
laken but no selection was made. Prem Kumar was first 
rromoled to Excavation Grade C (daily rated) and then to 
Excavution Grade B (daily ra(ed) as Shoval -(Excavator) Ore- 
rator and not in the wage scale of the post of Foreman. E.xca- 
■vah'on Grade B (daily rated) is entirely different from that 
of Technical & Supervisory Grade B which applies to the 
post of Foreman under the wage structure of coal indusiry as 
per Coal Wage Board Recommendation and National Coal 
Wage Agreements I and IF Conciliation proceeding was ini¬ 
tiated but that ended in U failure. It has been dented that the 
conciliation proceeding ended in a failure due to the adamant 
altitude of the management. 

5, The sponsoring union has examined the concerned work¬ 
man as W.W.l and laid in evidence a number of documents 
which have been marked Exts. W-l to W-4. On the olher 
hand, the management has examined only one witness, namely 
MW-l R. S. Tomer and laid in evidence a sheaf of docu¬ 
ments which have been marked Exts. M-l to M-7. 

- 6. Admittedly. Bliowra Colliery is a coking coal mine and 

the Central Government took over ihe management of this 
colliery with effect from 17-10-71. The colbery was nationa¬ 
lised under the provision of Coking Coal Mines (Nationalisa¬ 
tion) Act, with effect from 1-5-1972. 

7. The sponsoring im ; on has claimed that the concern^ 
workman Harnaik Singh was employed at Bhowra Colliery in 
■ the canned" of Foreman (Excavation Section) with effect from 
4H-1962. But the concerned workman at the time of hearing 
lias staled that he entered the service of Bhowra Colliery in 
-1964 However, the certificate given by the erstwhile owner 
-op Bhowra Colliery is itub'eative of the fact that he was em- 
•ploved in Excavation Dcnarlmenf at Bhowra Colliery from 
1-1-62 till 30-4-64 the dale of issuance of bettificatc (Ext. 
3062 GI/R9—3 


9 The specific case of the concerned workman is 
that an interview was held in the month of May. 1973 by 
Sub-Area Manager of Bhowra-Sudamdih Sub-Area XVII and 
that ihe concerned workman and his colleague Gurdev Singh, 
Bhairnv Singh and Prem Kumar appeared on the in‘erview 
on 9-5-73. The sponsoring union has placed a conv of the 
letter dated 2-5-73 issued hv Dy. C.M.E./S.A.M. (Ext, W-2). 
Tt arpears from the letter that <he concerned workman along 
with Guides’ Sin eh. Bhairnv Singh nnd Prem Kumar were 
asked to appear for interview on 9-5-73 for selection m the 
ndst of Foreman of 4B Onnrry. Thus, it is evident that on 
9-5-73 tlie management held an interview for selection to the 
post of Foreman of the Ouurrv of the colliery. The case of 
Ihe sponsoring union is that the concerned workman along 
with others appeared in the interview. The management lias 
not disputed this fact hut has asserted that no selection was 
made on the basis of in'erview. The concerned workman has 
not disputed in his testimony that no selection was made. 

Tn his testimony the concerned workman has staled that 
Prem Kumar. Bhairav Singh nnd Gurdev Singh are junior 
to him in service and that in 1980 all of them were nromo'°d 
to Fxcavntion Grade ‘B'. In cross-examination he was denied 
that Prem "Kunmr was promoted as Dumper Onerator in 
Grade ‘D’ with effect from 30-10-78 hut has admitted Biat 
he has been promote t lo Ihe post of Shovel Operator Grade-I 
with effect from 20-2-81 and that he was transferred lo 
Rnjanur Opencast Project in Area No. VITT years nRO. 
He has admitted that Bairov Singh an' Gurdev Singh were 
Heavy Vehicle Drivers at the time of nationalisation and that 
Heavy Vehicle Drivers are sometime promoted ns Drive' - 
Mechanical in Category VI nnd Drivers Mechanical arc 
Promoted to the post of Asstt. Foreman on selection. He 
has con'ended tha f Bhairov Sinrli and Gurdcv Small were 
promoted to the nosi of Assit. Foreman in 1980 nnd 1981 
resnec'ivelv. The service record of Bhahav Sinch Prem Kumar 
and Gurdev SInsb and the concerned workman are as fol¬ 
lows; (Fxt. M-6 series): 

(i) Bhairov Singh : anpointed as Heavy Vehicle Driver in 
Category Vf on 5-10-64 in Bhowra (North) ColBerv; placed 
in Category V as per Wace Board Recommendations ns 
Heavy Driver uilb effect f rorrt 15-8-1967; nromoled to the 
post of Dumner Operator Category T (Excavation Grade ‘O 
with effect from 16-9-76: promoted to ihe nos f of Asst!. 
Foreman in Tcchivcal and Supervisory Grade ‘C’ with effect 
from 24-2-80, 
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(ii) Prem Kumar ; appointed as Heavy Vehicle Driver in 
Cutegory V as per Wage Board with effect from 1-3-72 in 
Bhowra (North) Colliery; promoted to the post of Dumper 
Operator in Excavation Grade II with effect from 3-10-715 at 
Bhowra Colliery; transferred to Rajapur Opencast Project on 
20-5-77; promoted to the post of Dumper Operator Grade 1 
in Excavation Grade ‘C’ with effect from 20-2-70; promoted 
to the post of Shovel Operator (Excavation) in Excavation 
-Grade ‘B’ with effect from 1-5-1981. 


(iii) Gurdev Singh : appointed as Heavy Vehicle Driver 
Category Vll at Bhowra North Colliery; placed in Category 
V as per Wage Board recommendation with effect from 15-8-67 
service taken over by M/s. B.C.C.Ltd. with effect from 1-5-72; 
promoted to the post of Dumper Operator Grade II with 
effect from 16-9-76 at Bhowra North Colliery (Excavation 
Grade ‘Cl; promoted to the post of Asstt. Foreman Tn 
Technical and Supervisory Grade ‘C’ with effect from 10-3-80 
at Bhowra North colliery. 

(iv) ' Concerned workman : appointed as Heavy Vehicle 

Driver in Category Vlf with effect from 1-7-1964; placed 
In Category V as per Wage Board Recommendations with 
effect from service was taken over by M/x. B.C.C.E. 

with effect from 1-5-72; promoted to Excavation Grade ‘D’ 
(daily rated) as Dumper Operator Grade II with effect from 
1-6-79; promoted to Excavation Grade ‘C’ as Dumper Pay 
I.onder Opera'or with effect from 20-2-80; promoted to the 
post of Dumper Operator Grade I in Excavation Grade ‘B’ 
with effect from 1-5-81. 


Thus, it is seen that none of the colleagues of the con¬ 
cerned workman has been promoted to the post of Foreman, 
Bhairov Singh and Gurdev Singh have since been promoted 
to the post of Asstt. Foreman in Technical and Supervisory 
Grade ‘C’-with effect from 24-2-80 and 10-3-80 respectively, 
but not ou the basis of interview held in 1973. Prem Kumar 
is holding the comparable post ns Shovel Operator in Exca¬ 
vation Grade ‘B’ with effect from 1-5-1981 and the concerned 
workman has been holding the post as Dumper Operator 
Giade I in Excavation Grade ‘S' with effect from 1-5-15*81. 
Thus, it is also seen that Prem Kumar has not been promoted 
■ to the post of Foreman and he is presently holding the post 
of Shovel ■ Opera'or in Excavation Grade ‘B’ which is the 
comparable post npw being held by the concerned workman. 

10. Admittedly, Asstt, Foreman in Technical and Supervisory 
Grade ‘C’ is a monthly rated job while Excavation Grade ’B’ 
is a daily rated job and the monthly emoluments of workers 
in Excavation Grade ‘B’ is more than that of workmen in 
Technical and Supervisory Grade ‘C’, So on this score the 
concerned workman has nothing to complam about. 

11. The present reference is whether the demand of the 
wbrkmen of Tasra Cdlliery of M/s. B.C.C.Ltd, that the 
concerned workman shohld be given promotion as Foreman 
in Technical Grade ‘B’ from the date on W'hich his other 
colleagues were upgraded, is justified or not. This being so, 
the issue which falls for consideration by this Tribunal is 
whether -the concerned workman should be promoted as 
Fo’pman in Technical Grade 'B 1 front the -date on which 
his oiher colleagues were upgraded as Foreman.' But from 
the evidence it transpires that none of his colleagues has 
been promoted to the post of Foreman. Hence, the demand 
of the sponsoring union for promotion of the concerned 
workman to the post of Foreman is not justified, 


Anyway, the concerned workman is an experienced hand; 
he is a matricula'e. He has been discharging his duties to 
the satisfaction of ihe management and so it is desirable that 
management should explore wavs and means t (1 give to him 
promotion to next higher grade if ho is found fit. 

12. Accordingly, the following award Is rendered the 
'demand of the workmen of Tasra Colliery of M/s. B.G.G.Ltd. 
P.O. Bhowra, Disl. Dhanbad that the concerned' workman, 
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Hamaik Singh, should be given promotion ,as Fofeown in 
Technical GraderB from the date on which his .other col¬ 
leagues were promoted is hot justified. 

In the circumstances of the case T award n o cost 

S. K. M1TRA, Presiding Officer 

[No. L-20012(127)/87- D-.I1I(A) /IR(Co»l-I)] 

,K. J. D.YVA PRASAD, Desk Officer 


fff fefr, 20 1989 

TT. SRT..2883:—wftrftw, 1947 ( 1947TT 
i8 % xtw>r-Rpfcc.,^trstiffs 
% vtoirf % tfw, wjfsr if 

jftefrfw: fggR-rr attcrPm xrfuir.T kiw ^twtfvrt 

■Trttft ■$, tft 12-18-86 ^ «ff i 

New-.Delhi, the 20th- O ffNaer. 1989 

SO. ‘2883,—In pursuance of Seel ion 17 of the Industrial 
'Eixpu'es Act, 1947 (14 of 1-94"), the CentralfGovernmcnt 

'heteby publishes the award of the 'Industrial Tribunal, 
Ahmedabad as shown in the Annexur:. in the ■fiuhisirial 
Dispute between the employers’Hi relation to the Dena tank 
Mai their workmen, which was received by the Cen'ral Govcin- 
nent on 12-10-7PE9. 

BEFORE SHRI G. -S. BAROF, PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL (CENTRAL) AT AHMEpA- 

tBAD 

Reference (TTC) No. .15 of,1983 
ADJUDICATION 
BETWEEN 
Dena Batik, Surat. 

AND 

The workmen employed under it. 

In the matter of regularisation of services of seven Badiee 
‘ ChoWkidars. 

APPEARANCES : 

‘Shri D. G.\Kordc, Advocate—for'the-Bank, 

Shri P. S. Char, Advocate—nfor-the Oena Bank Staff 
Union. 


AWARD 


This - industrial dispute between' Dena Bank, Surat and the 
workmen employed -under it'has been referred to me ■ for 
adjudication under Section 10(,l)(d) of the Industrial Disputes 
Act, 1947 by the Government of- India, Ministry oft Labour 
and 'Rehabilitation r Department’s ’ Order No. ‘L-12011/35/83- 
D.1I (A) dated 20-12-19S3. 

2. The dispute relates to a "tingle demand of the workmen 
which is as under :— 

“Whether the action of the management of Dena Bank 
‘ Regional, Manager Office, Surnt in relatipn, to tfieir 
Surat Region in not regularising the services of seven' 
Badiee ’ ChoWkidars named m the Annexnre end 
working in'different branches of the' Bank since the 
■year ’ 1979 ■ onwards is justified? If-not, to what 
-fcKef are the workmen concerned entitled and from 
which date ?” 




ANNEXUKE 

S. No, Name Branch where working 

1. Shri A'nand'Btidhabhal lsha Nttna Varachha Road, 

Sural. 

2. Shri Amin Chimanbhui Patel Slvassa and Anili- 

3. Shri Sliashikant BHikhubhai Sahara Gate, Surat, 
Taiavia. 

4. Shri Ishvarbhul M. Ruthod Jaltdpore. 

5. Shri Mohanbhai Thakordus ttathod Chowk Bazar, 

Surat. 

6. Shri Phavin C‘. Barodaia Bulsar. 

7. Shri Amratlul C. Barodia BuBur. 

3, On behalf of the workmen a statement of claim has been 
filed at Ex. 2. It is the case of the workmen that some 
sevetr workmen whoso' names have been shown at Annexuure 
to the Order of reference were working in different branches 
of rite Hunk since the year 1V79 that the workmen concerned 
were working as Chowkidars. Though they were working 
since. 1979- were not regularised; that there is no cogem 
reason to do so inasmuch as the Bank itself hay regularised 
nearly 50 employees after rejecting the demand of the work¬ 
men concerned; that there is no rational basis for rejecting 
the demand when there is permanent and regular work avail¬ 
able fbr Chowk’dars; that the Bank has recruited about 40 
regular Chowkidars at Ahmedahad and about 8 employees 
have been regularised afresh; that the Bank has adopted 
differential and discriminatory treatment to the workmen con¬ 
cerned'- that the Bunk has no definite norms or uniform policy 
or principles for recruitment and regularisation of Chowkl- 
dars which has resulted Into gross injustice to the workmen 
concerned; that the Btink is a commercial bunk and would 
be a State us defined under Article 12 under the Constitution 
of India. It is, therefore, expected of the Bank to behave 
like a model employer and should adopt a fair and just policy 
of recruitment and regulRrlsatlon: that under the pretext 
of employment exchange formalities etc. the workmen 
concerned have been done injustice; that one Mohanbhai 
Rathod has been appointed" on part-time basis and the person' 
junior having no experience has been regularised. A demand 
has, therefore, been made to regularise the services of the 
woriemen concerned with retrospective effect viz. the date of 
demand. 


4. On behalf of the Bank a reply hus been Hied at Ex. 7 
wherein it has been contended inter alia that the present 
reference is not tenable at law. However, it has been ad¬ 
mitted - that these seven workmen referred to as tire workmen 
concerned were working as Badlee/Temporary Chowkidars 
hut it has been contended that their claim for regularising of 
tire post in the regular cadre ol the Bank is not tenable at 
law; that merely because the workmen concerned had worked 
for some time in the Surat region of the Bank does not give 
them a right or a claim to the regular post or employment in 
the regular cadre of subordinate of the Bank; that the con¬ 
cerned" employees were employed temporarily on temporary 
basis and as per the exigencies or requirements of the Bank 
and that they have never been absorbed in the regular cadre 
of the Bank; that thus there is no question of regularisation 
of the services or employment of the said workmen. It was 
submitted chat regularisation of 5t) employees after the de¬ 
mand of the workmen concerned is not relevant in the cir- 
cimrstances of this case. It was then submitted that in terms 
of die Government guidelines received by the Bank from time 
to lime Bank has to recruit the subordinate staff through 
the local employment exchange; that the candidates called 
fram the" employment exchange should fall within the recruit¬ 
ment norm* of the Bank; that the required reservation of 
the vacancies fs also to be maintained; that the candidates 
culled are to be interviewed on the basis of syitablity for the 
employment. Then a panel of the selected candidates is pre¬ 
pared which has to be approved by the Central Office; that 
various circulars have been issued m th's behalf; that when¬ 
ever need-arises for Badlee Sepovs such Sepoys have to be 
engaged from the approved panels which has been prepared 
on the basis of the gulde'ines and this ts being done since the 
year I9ffi. It was also sttbmiUed that the service conditions 
of the employees in the banking industry arc governed by 


settlements and Awards entered into between the Manage¬ 
ment of the Bank and their workmen represented by Majority 
Union operating in the Banking Industry; that the Bank had 
engaged temporary employees by way of Badlee Sepoys in 
j}]ace of (hose subordinates who had proceeded on leave. 
Such an arrangement was. made strictly in accordance with 
iho provisions of the Bipartite Settlement, Temporaty em¬ 
ployee has been defined under the Bipartite Settlement as- a 
workman who has been appointed for a limited period for 
work which is ot an essentially temporary nature or who is 
employed temporarily as an additional workman in connec¬ 
tion with a temporary increase in work of n permanent nature 
and includes a workman other than a permanent workman 
who is appointed in a temporary vacancy cuused by the 
absence of a particular permanent workman. It has also 
been submitted that under the settlement it hus also been 
stated that other things being equal, temporary workman 
will be given preference in filling up permanent vacancies 
and if selected, they may have to undergo probation. How¬ 
ever, it has been submitted that temporary employees even 
though they are entitled to a pereLeronce only if they meet 
the recruitment norms laid down by the Bank and ull these 
who d'd not meet the recruitment norms were not required 
to be considered even though they were continuing in the 
service of the Bunk. It has also been submitted (hat while 
considering temporary badlee sepoys for absorption through 
interviews the Bank is not bound to regu'arise services of all 
the Badlee Sepoys regardless of the outcome of the interview. 
Only those who qualify at the interview are empanelled for 
appointment in the Bank either in temporary capacity depend¬ 
ing upon (he requ'rcmenl of the Bank at the material point 
of time. Para 20 '■ 8 of the said settlement lays down “A 
temporary workman may also be appointed to fill a perma¬ 
nent vacancy provided that such temporary appointment 
shall not exceed a period of three months during which the 
Bank shall make arrangements for filling up ihe vacancy 
permanenlly. f f such a temporary workman is eventually 
selected for filling up the vacancy, the period of such tem¬ 
porary employment will be taken into account ns part of his 
probut'onary period,” Tt was, therefore, submitted that 
from this it is not to be understood that if for any reason 
the appointment exceeds the period of three months,, the 
temporary incumbent automatically enters into the irobit : np-r.v 
period. It was also lubroitloj that pone of the Baffle# 
Sepoys referred to by the Union have worked regularly 
against permanent post for a period exceeding 90 days at nny 
time. The workmen concerned were engaged purely on tem¬ 
porary basis at different branches for less than seven days at 
a time in mos| of the cases due to absence on leave of the 
subordinate; that the Bank had earlier notified the vacancies 
to Ihe Employment Exchange, Surat under the Employment 
Exchange (Compulsory Notification of Vacancies) Act, J959 
tor form ng a panel of suitable candidates to be engaged in 
the subordinate cadre. That as per tnc stand'ng instructions of 
the Government of India ull appointment in the category of 
subordinate have to be done only from amongst candidates 
sponsored by the Employment Exchange and the Bank had, 
therefore, empanelled suitable candidates for appointment 
either in temporary capac : ty or in part-time capacity. In (he 
instant case as far as the period of temporary employment 
of the 8 Badlee Sepoys expire, their services were no longer 
required and they were discontinued. I; has been also sub¬ 
mitted that none of the Badlee Sepoys i.e. the workmen con¬ 
cerned have completed 90 days of continuous service at any 
time. "While in Ahmedabad Region some temporary subordi¬ 
nates has continued to work against premanent posts conti¬ 
nuously and in some cases for more than 240 days and, 
therefore, thev continued to be In the service of the Bank. 
As against this, in Surat region Badlee Sepovs were engaged 
only' for a very short duration during the absence on leave 
of oermanem subordinate and the temporary cngaccniert were 
naturally and val dW discontinued immediately nfler the per¬ 
manent subordinate resumed duties on expiry of the'r absence. 
Now the requirements of femnornrv subordinates are met 
f<om the approved panels of the candidates who have been! 
selected after interview from amongst those sponsored by the 
employment exchange. Tt was heiirc submitlecl that as per 
the guide lines Ihe recruitment of subordinate staff is made 
through local emnlovment exchange and a procedure pres- 
cr-hrd is being fol'owed. Thai one Mohnnl.il Thnkovdas 
Rathod was selected in 'he recent annro v ed p"nel as per 
ttip. vuid-l'nes snd the Brink's norms and he has been taken ud 
as mrt lime Cleaner and posted at Nanrunt Surat Branch. 

As far ns workmen in the refer,-nee arc concerned, their 
names do not appear in the approve] panel. They have neither 
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come through employment exchange nor appeared for inter¬ 
view for the selection and, therelore, there is no question ol' 
any reguiarisation as demanded and the reference, therefore, 
deserves to be dismissed. 

5. On behalf of the Bank several documents have been 
filed at Ex- 8 viz. various circulars prescribing guidelines 
and the norms etc, 

6. On behalf of the Union one Shri Bhaskarbhai, the 
Ocnerat .'secretary has been examined at Ex. 14. Ete has 
stated Unit he works in the Dena Bank at burnt. He is the 
General .'secretary or E)cna Bank Staff Union. He is conver¬ 
sant with the tacts ot the caso. Accordtug to him the work¬ 
men concerned have atleast put in 90 days of work and some 
of them even more than that and their demand, therefore, is 
to regularise the service of the workmen concerned; that the 
Bank has not empanelled the workmen concerned that it 
was biought to the notice of the Regional Manager, He has 
intormed that certain instructions m this behalt have been 
recciveu from the Head Ollice and the panel has been pre¬ 
pared accordingly. He was also told that the instructions 
were to tne ellect that panel was to be prepared by asking 
names from the employment exchange. The witness theie- 
upon says that he has drawn the attention of the Regional 
Manager that in Ahmedabad such workmen have been regu¬ 
larised. Similarly in the Calcutta Branch also some 70 such 
workmen have been regularised. Even in the Dena Bank in 
Surat some workmen have been made permanent. That 
there is much difference in the pay ot badlce and permanent 
workmen. According to this witness as per the circular issued 
by the Bank those workmen who have completed 90 days 
service have to be made permanent. In his cross-examination 
he has stated that his union is not recognised by the Bank but 
it is affiliated to the Federation. He has also admitted that as 
far as recruitment is concerned, there arc certain rules and 
regulations. He also admitted that the demand made herein 
is one for regularising the sei vices of the workmen concerned 
and as stated by him if the names of the workmen concerned 
were put on the panel, they would have become permanent 
much earlier. He has also admitted that the Regional Mana¬ 
ger had asked him to go and get registered the naui.es in the 
employment exchange but he had not done so because their 
dclhand was- one of regularising their services. He has also 
admitted about a circular dated 6-1-1982 wherein Head Office 
has prescribed some guidelines for the Branch Manager. It 
is, however, very pertinent to note that though the General 
Secretary has stated in so many words that the workmen con¬ 
cerned have put in 90 days and some even more than thut 
nothing has been tried to be elicited from him that the said 
statement is wrong. The General Secretary has also stated 
in chief that as per the circular of the Bank those workmen 
who have put in 90 days or more should be made permanent 
and yet nothing has been put to him in cross-examination. 
In my view, therefore, as fus as the question of putting in 
more than 90 days work is concerned, it is proved that the 
workmen concerned have put in 90 days or more work. 

7. On behalf of the Bank one Jayr.nn Ramswamv Ew, 26 
has deposed. That as far as recruitment of subordinate stall' 
is concerned, there is a definite policy in the Bank. That 
recruitment is done in the following manner. First the names 
are called from the employment exchange. Then interviews 
from those names arc sent subject to fulfilling the required 
qualifications. Then interviews are taken, candidates arc 
selected and their names arc kept in the panel. The said 
panel is sent to the Head Office for its approval and whenever 
vacancies arise in the subordinate staff, appointments arc made 
from the said approved list. As far ah circulars arc concer¬ 
ned lie lias stated that circulars are issued bv the Head Office 
where under certain norms as regards recruitment of subordi¬ 
nates are given and then, names are to be called from the 
employment exchange and the procedure deposed to by him 
above -has to be followed. He has also deposed about the 
circular dated 6-1-1982 wherein it is shown that recruitment 
have to be made from the sames called from the employ¬ 
ment exchange. He was also shown Ex. 8/5 which is the 
panel of names prepared by the Bank from amongst the 
names recommended by the employment exchange. He has 
also deposed that the said, list was approved by the Head Office. 
As regards the workmen concerned he has deposed that flic 
workmen concerned were not called for ns ihcir names were 
not sent or sponsored to the Bank by the employment ex¬ 
change. That they had also not made any representation to 


the Bank and today nothing can be done in the matter. 
However, if their names were sponsored by the employment 
exchange subject to their suitability certainly they would have 
been called tor interview and might have been selected also. 
Here also it is very important to note that though the Generul 
Secretary has deposed in clear terms about the workmen 
concerned. Having put in 90 days’ work or more nothing 
has been put to Bank’s witness that the said statement was 
wrong. As we have seen nothing was put in cross-examination 
to that witness also. In his cross-examination the witness has 
stated that there is a definite policy and for that there are 
cettain guidelines. He has also made it clear that it does not 
form part of the Bipartite Settlement or any other settlement 
with the Union. He has also made it clear that the said 
policy is being followed in the Surat region and made it clear 
that he does not know about the same being followed in the 
other parts of India. He also admitted that no written otders 
were given to the workmen concerned when they were ap¬ 
pointed for short duration. According to this witness the only 
reason for not impanelling these persons was that their names 
were not sent by the employment exchange. He, however, 
admitted that after 1979 several persons have been recruited 
but they have been recruited from the approved list. He 
has also deposed about the practice of engaging temporary 
workmen from the approved panel. He also stated that 
persons recruited from panels-are given uppointment letters 
by the Regional Managers duly signed by him and such 
appointments are made on clear vacancies, 

8. On behalf of the Bank a list of certain persons referred 
in the deposition of the officer was produced with office 
memos. 

9. From the evidence oral as well as documentary produced 
on record, it is clear that there is a definite policy as regards 
recruitment or absorption of subordinates is concerned. 
Even the Secretary of the Union has admitted the existence 
of certain circulars and the Bank officer deposing before the 
Tribtuial has very elaborately deposed about tho policy in this 
behalf. As far us subordinate staff is concerned, it is very 
clear thot the names have to be called for from the employment 
exchange and from the names received from .the employment 
exchange those who satisfy the requirements are called for 
interviews, Thejr selection is made and their names are kept 
on the panel. The said panel which consists of selected can¬ 
didates is also to be approved by the Head Office and when¬ 
ever necessity arises appointments are to be made only from 
the approved panel. It is the case of the workmen concerned 
that though they have put 90 days us eren in more than 90 
days of work, their case for being made permanent was not 
considered. It has come in the evidence of the Secretary 
that some of them have not put in 90 days of work and some 
even more than that. It is very pertinent to note that though 
the Secretary has in clear terms staled that the workmen 
concerned have put in 90 days of work, no question has been 
put in cross-examination. It is aUo to be noted that inspjto 
of this statement of the Secretary being there, nothing has 
been asked to the witness of the Bank about the workmen 
concerned not having put in 90 days of work. Thus it is 
clear from the evidence that the workmen concerned have put 
in 90 clays’ work or even more than that. 

10. Now as regards as Ihe case of the workmen concerned 
that they should have been called for the interviews, selected 
and empanelled on the list, it is clear that there arc clear 
directions of the Government in this behalf. The evidence 
also shows that to prepare such a panel directions of‘the 
Government should be followed and the panel prepared and 
should also be approved by the Head Office of the Bank. 
As far as this aspect is concerned, T do not think that there 
is a case for the workmen concerned which can be said to be 
sound. 

11. However, it is also the case of the workmen concerned 
that they having put in 90 days work or more should have 
been made permanent which means they should have been 
absorbed irrespective of their being called for personal inter¬ 
views etc. 

12. The Bank has produced certain documents at Ex. 8- 
There is one letter dated 8th December. 1977 and on page 3 
thereof it has been slated that all eligible candidates out of 
ther Tippl'Cations received and the -pctsofis who have worked 
as temporary /bndlee sepoys for 90 days or'more be called for 
interview. Now when it has been pi lived from the record 
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that the workmen concerned have put in 90 days or more as 
per the above para of the letter dated 8th December, 1977, 
those who had completed 90 days means workmen concerned 
nerein, should have been called for interviews. Now It is 
an admitted fact that they nave not been called only on the 
ground that they were not sponsored by the employment ex¬ 
change. But in the instant case it appears that because of 
their having put in more than 90 days, they should have been 
called for interviews. There is also one circular No. 163 
dated 3-12-1980 which deals with the subject viz. engaging 
Badlee Sepoys. This circular is issued by the Regional 
Manager of the Bank to all the Branch Managers wherein the 
Branch Managers have been advised to maintain proper 
records for the engagements of badlee/temporary subordinates 
with full particulars of name, number of days, periods etc. 
in the branch without fail. They are also instructed that no 
one should be engaged for more than 29 days in continuous 
service and more than 90 days in a year. From this it 
appears very clearly that all the Branch Managers were strictly 
not to allow anyone to complete more than 90 days and 
rightly so because if any workman puts m more than 90 days 
then he is entitled to become permanent as per the rules and 
regulations of the Bank. In the instant case as tire evidence 
shows that the workmen concerned have put in more than 90 
days of work, they are entitled to be made permanent as per 
the rules and regulations of the Bank. But as we have seen 
that they have even not Bfcen called lor interviews for absorp¬ 
tion in the cadre of subordinates which is not proper and it 
cannot be said to be legal. In my view, therefore, one it 
is proved that they have put in more than 90 days as per 
»ne rules and regulations of the Bank, they should have been 
absorbed in the cadre in which they were working. The Bank 
In its written statement had .aken- ,t stand that all the Badlee 
Sepoys were engaged only for- a very short duration during 
the absence of leave of permanent subordinates and tempo¬ 
rary engagements were naturally and validly discontinued 
after the permanent subordinates resumed duties on expiry 
of their absence. It has not been satisfactorily shown that 
the workmen concerned w-ere engaged only for a short dura¬ 
tion. On the contrary when the witness of the Bank was 
asked to produce the records lo disprove the facts of putting 
in 90 days or more work, he has not been able to show any¬ 
thing in that behalf. On the contrary his evidence shows 
that he had no knowledge whatsoever about where they were 
working and ‘for how much period they were working. In a 
case like this when it has been proved by evidence on oath 
that they have put in 90 days and wdien nothing has been put 
in cross-examination, there is no reason to disbelieve the 
evidence. For all these reasons I take it that the workmen 
concerned had, put in 90 days of work and they are, therefore, 
entitled to be called for interviews. Not only t.hat but they 
have also right to be confirmed on the post in the cadre where¬ 
in they were working. 

.13. It is true that in this case workmen concerned are 
7 in number but on behalf of the Union the purshis has been 
passed at Ex 48 wherein the Union has not pressed the case 
For Nos. 2. 3, 5, 6 and 7 which leaves only Nos. 1 and 4 
for consideration and I am of the view that No. 1 Shri Anand 
Budhabhai Isha and No. 4 Shri Ishvarbhai M. Rathod who 
were working as Badlee Chowkidars be considered for the 
purpose. It is. -therefore, directed that the services of the 
above two workmen should be regularised in the cadre of 
Chowkidars os eliminated. 

14. As far as the effect of the above directions is concer¬ 
ned, 1 am of the view that the ends of justice would be met 
if the effect is given from 1-1-1984 inasmuch as the reference 
was received in this office on 27-3 2-1983. The Bank is also 
directed to pay Rs. 300 by way of costs to the Un : on. 
Ahmedabad, 

Dated : 5th October, 1989. 

G. S. BAROT, Presiding Officer 
[No. L-12011 /35/83-D.1I (A)] 
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New Delhi, the 1st November, 1989 

S.O. 2884.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Bhubaneswar as shown in the Annexure in the Industrial 
dispute between the employers in relation to the UCO Bank 
and their workmen, which was received by Ue Central 
Government. 

ANNEXURE 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 


Industrial Dispu'.e case No. 14 of 1988 (CENTRAL) 
Dated, Bhubaneswar, the 24th August, 1989 

BETWEEN : 

The management of United Commercial Bank, Suheed- 
nagar Branch, Bhubaneswar. 

.First Party-management. 

AND 

Their workman, namely, Sri P. K. Behcra represented 
through (he President of AH Oris*a Bank Em¬ 
ployees’ Federation. . .Second Party-Workman. 

APPEARANCES : 

Sri T. S. Rao, Manager (Law)—-For t'"e first party- 
management. 

Sri S. K. Das, president of the Union.—For the second 
parly-workman. 

award 

The Government of India in the Ministry of Labour, in 
exercise of the powers conferred upon them by clause (d) 
ol sub-section (1) of Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947) and by their Order No. L-12012] 
746,87-D.lI(A) dated 29-4-88 have referred the following 
dispute for adjudication :— 

“Whether the action of the Branch Manager, UCO Bank, 
Saheednagar, Bhubaneswar in terminating the ser¬ 
vices of Shri P. K. Behera, Sub-staff w.e.f. 17-8-87 
is justified ? If not, to what relief is the workman 
concerned entitled ?” 

2. The case of the second party-workman Sri P. K. Behera 
as would be found from the statement of claim filed by him 
is that he had been working in the Saheednagar Branch of 
t°e UCO Bank (first party) on casual basis since February,- 
1984 in various capacities but no employment was given 
to him with eilect from 17-8-87. In the re-joinder to ihe 
written statement filed by the workman on 26-8-88, it was 
stated that though he worked for more than 240 days in 
the establishment of the first party during the preceding 
twelve months he was terminated on 17-8-87 which amounts 
to .letrcnchment and such retrenchment. was brought about 
without compliance of section 25-F of the Industrial Dis¬ 
putes Act. He demanded re-instatement as a Peon ca'rly- 
mg regular scale of pay. 

3. The first party filed written statement refuting the 
claim of the second party that he was a sub-staff and stating 
that he was simply a casual worker working in the bank 
on daily wage basis to do different odd jobs. It was also 
denied that the second party-workman had continuously v.ork : 
eu for 240 days during the preceding year as alleged by 
him. The first party in its written statement contended, that 
since the second party-workman was not in regular service 
oi the bank, question of his retrenchment from set vice 
cud not arise. 

4. On these pleadings, tli e following issues are frame :— 

(1) If the reference is bad in law and not maintainable? 

- (~2) If The-second party was not a ‘workman" of the 
- first party - V - 
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(3) If non employment of Sri P. K. Belie ra, Sub-staff 
with effect from 17-8-1087 by the first parly- 
mafiageirtem amounts to terriilnation of ms employ- 
itient and if such termination amounts to ietiench- 
ment within the meaning of the Industrial Disputes 
Act & if i-uch retrenchment is illegal 7 

(4) To' what relief, if any, the workman is entitled V 

5. lissue No. 2 : 

The controversy between the parties as to whet er the 
second party was oi was not a workman under the first 
party is settled t?y the evidence adduced on behalf ot the 
tirst party. The Branch Manager of the Sahcednagur Branch 
of UCO Bank dining tile relevant period examined as M.W-1 
stated that prior to July ’84 the workman Sri Be tern had 
been working in the said Branch for two hours a day 
whenever required and ho continued as such till 17-8-8/. 
According to him, he was being engaged when the jegular 
Peons ot the Bank were remaining absent or when extra 
work' was needed tu be done in the Bank. He was, however, 
confronted with the vouchers (Ext. 6) by which payment 
of wages was made to the workman. He stated that during 
the period from 1st January ’87 till 17-8-87 the second 
party-workman was engaged in the bank for ltjO days anJ 
during tile period from 16-8-86 he was engaged in the 
bank for 16 days. Thus, during the preceding year 
before retrenchment was effected on 17-8-87, the second 
party-workman was engaged in the bank for 266 days. The 
Branch ManageriM W.l admitted that in none of the vou¬ 
chers by which payment was made to the workman Sri 
Behcfa there was mention that wages for two hours pe> 
day . work was paid. It is mentioned in the said vouchers 
that he was paid daily wages of Rs. 10. 

It ha,s been cleuriy held in the decision reported in 1988 
Lab., r. C, 505 (Goyindbhai itanahhai Marti, Petitiond 
v. N. K. Desai, Respondent) that a part time Employee, 
whb has served for a number of years cun be easily consi¬ 
dered to be a ‘workman’ coming ufLder the definition of 
’workman’ in the Industrial Disputes Act. It has been 
held that the dclinhion of ‘workplan’ in the Act is couched 
in sufficiently wide terms So ns to include eycn the part 
tiifie employees Who have been in service over a long period. 

Tn the present proceeding it is the admitted case that the 
second party- woi krnun worked in the establishment of the 
first party from before July, 1984 and continued until 
17-8-87 whereafter he was not given Work. The vouchers 
(Exf 6) clearly go to show" that during the preceding 
twelve months from 17-8-87 he had been engaged almost 
in every Week and the total period Of his engagement, as 
stated earlier, come to 266 days. In the circumstance, 1 
find no reason to exclude him from the definition of 
‘workman’ as given in Section 2(s) of the Industrial Dis¬ 
putes Act. 

6. Issue No. 3 : 

In the written statement filed on behalf of the first party 
management it was stated that the second party was a casual 
woFkcr on daily wage basis and as he wits hot a icgulaf 
employee, question of his retrenchment did not arise. It 
was also stated that non-continuance of the second party 
in service also dees not amount to retrenchment under 
seclibn 2(oo ) read with clause (hb) of the Industrial Dis¬ 
putes Act, 1947. At the evidence stage the first pariv- 
rtumagemcrit sought to introduce a case through M.W. I 
that there was a verbal understanding between the manage¬ 
ment and the second party that whenever no woik would 
be needed by th’c bank he would be given no work. He 
stiffed (fiat (he second party Sri Bohera was not given work 
in the bank since 17-8-87 ns the bank had no extra work 
to be done. Thu;, refusal of employment to the second 
party-workman ftom 17-8-87 is admitted but a theory has 
been advanced that it was done in pursuance of a verbal 
agreement between the management of the bank and the 
second party-workman. No such plea about existence of 
any Such oral ugioement between the parties has been plead¬ 
ed in the written statement filed by the management. Such 
a plea was introduced for the first time in the evidence of 


M.W.I. Apart from the fact that there has been no plea 
in this regard in the management’s written’ statement', the' 
alleged oral 1 agreement has also not been proved, The 
Branch Manager has admitted that there is no document 
available in the bank to show that there was any such oral 
agreement between the parlies. No witness has been examin¬ 
ed to corroborate the evidence of the Brandi Manager- 
M.W.l about the existence of any such agreement: In the 
circumstance, I disbelieve the theory of existence of any 
such oral agreement between the parties, wlrch seems to 
me to be an after-thought to somehow bring the case 
within the sweep of section 2(oo)(bb) of the Industrial 
Disputes Act, 1947. 


7. Question is, whether refusal of employment to thel 
second puny-workman with effect from 17-8-87 can be 
said to be ''retrenchment”, in this connection, law is very 
clear. It has been categorically held in the decision tcporl- 
cd in A.I.R. ]97ti Supreme Court 1111 (The Stale Bank 
of India, Appellant v. Shri N. Sundara Money, Respondent) 
that termination for any reason, whatsoever spells rettencIl¬ 
men I. TerminnCon, it has been said, “embraces not merely 
the net of termination by the employer, but the fact of 
termination howsoever produced. May be, the present may 
be a bard case, but we can visualisfe abuses by employers, 
b v suitable verbal devices, circumventing the armour of 
Section 25F and Section 2(oo), Without Speculating on 
possibilities, we may agree that ‘retrenchment’ is no longer 
(err u incognita but area coveted by an expansivo definition. 
It means ’to end, conclude, cease.’ Tn the present case, the 
employment ceased, concluded, ended on the expiration of 
n ne days—automatically may be, but cesation all the same.” 

To the same effect, there is another decision reported in 
A.I.R. 1982 Supreme Court 854 (I.. Robert P)’.Souza, Appel¬ 
lant v. The Executive Engineer. Southern Railway and 
another, Respondents). It has been stated Ini (he said deci¬ 
sion that the definition of expression ‘retrenchment’ in 
S.2(oo) is so clear artd unambiguous that no external aids 
.are necessary for Its proper eorlstruction. Theieforc, \vc 
adopt as binding the well settled position in lhw that if 
termination of service of a workman is brought about for 
any reason whattotver, it would be retrenchment except if 
the case falls within any of the excepted categories i.e. (i) 
termination by way of punishment inflicted pursuant to 
disciplinary action; (ii) voluntary retirement of the work¬ 
man; (iii) retirement of the workman on reaching the age 
of superannuation if the contract of employment between 
the employer and the workman concerned contains a stipula¬ 
tion in that behalf; (iv) or termination of the service on 
the ground of continued ill-health. Once the case does not 
fall in any of the excepted categories the termination of 
service even if it be according to automatic d’iscbaige from 
service under agreement would nonetheless be retrenchment 
Within the meaning of expression in Section 2(ob).” 

l earned counsel appearing for the first party-management 
attempted lo bring the case of the management within the 
sweep of clau-e (bb) of Section 2(oo) of the Industrial 
Disputes Act, which has been inserted to the Act by the 
Amendment Act 49 of 1984. He wanted to stale that 
termination of service, if any, of the workman was the 
result of the non-rdhewal of the contract of employment 
between the employer of the workman Concerned ort its 
expiry or all such contract being terminated iifi3cr a stipula¬ 
tion in Hint behitJf contained therein arid as such, If does 
not amount to lefrencbmerit wifhirt the meaning of Section 
2(oo) of the Industrial Disputes Act. This content'd! is 
not acceptable. No such contract of employment has been 
proved in this case. Besides, it has not been proved that 
with effect from 17-8-87 there was no work available in 
the bank for engagement of the second party, who had 
been engaged to do work in the Bank for 266 days during 
the preceding twelve months ending on 17-8-87. 

T h c Branch Mauagel'-M.W.l stated that during the period 
when a regular Peort remained absent on leave and when 
there was necessity of extra work, the second parly-wo"kmnn 
was engaged. He. however, could not sav if after 17-8-87 
no Peon remained absent On leave nffd thefe was no necessity 
of a nv extr a work, The evidence ^adduced in this cns e on 
behalf of the management does not bring the case within 
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• the-provisions of clause fbb) of -Section 2(oo) of the Indus* 
i trial‘Disputes Act so as to hold that refusal of employment 
■to‘the workman with effect from 17-8*87 docs not amount 
■ to retrenchment. 


S. In this pn,ceed : ng on behalf of the workman, he 
; himself was evamined as WAV. 1. He stated that though he 
.worked in the hank from February, 198.4 till 17-8-87 he 
.was ipot .given work .from .18-8-87 though the first party- 
ijjfuragentent employed other persons to do the work he 
J)8d been doing. He staled that no written order of ap¬ 
pointment was given to him. No question was put to him 
about existence of any oral agreement between the manage¬ 
ment and himself that his services would be dispensed with 
when it would not be necessary by the bank, Rather it 
was suggested to liijn 'bat he was purely a temporary em¬ 
ployee of the bank and had not been appointed on contract 
basis. W.W.2, a Clerk of the Sabeednagar Branch of 
.UCO Bank also stated that the second party discharged the 
duties of a Fern and he used to work from 10 A.M. to 
X IP'.M. everyday. On a consideration of the eviden e and 
the circumstance’s appearing in this case, I would hold that 
the non-employment of the second party-workman Sri 
Bebera with effect from 17-8*87 amounts to retrenchment 
aijd pirjee there is upn-ccgnplianCe of the. conditions laid 
.down in section '25-F of the .Industrial Disputes Act, such 
retrenchment is Illegal. 

•9.. Issuo No. 1 : 

Not i pressed. 

1 10. >Issue -No. ,4 : 

iln view of the findings recorded above,,I would.hold that 
i.Uje -aeound- par ty^workman, namely, «$ri P. K. Behera is 
,-«intitled to . the normal relief of re-in-statement with full 
buck wages. 

,Tlic reference is answered accordingly. 

Sd!- 

■S; K.MISRA, Presiding Officer, 

{No. t M3012/746/<87-D.nCA>] 
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■New,Delhi, the 1st November, 1989 

S.O. 2885.—In pursuance of .Stction 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the- Central, Government 
hereby publishes the award of the Central Government In* 
ulustrial i Tribunal, -No.'I, Dhanbad as shown in the Anne* 
xure in the Industrial dispute between ■ the employers in 
relation to the * UCO Bank and their workmen, which was 
received by the Central Government. 

ANNEXURE 

'BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

Tn the matter of a reference under section 10(l)(d) 
of His Industrial Disputes Act, 1947, 

Reference No. 135 of 1988 


PARTIES : 

Employers in icfatipn )o the management of Un'led 
Commercial Bank. 

AND 

Tlieir Workmen, 

PRF.SEN r : 

Shri ,S. K. Mitra, 

Presiding Officer. 

APPEARANCES : 

For the Employers.—-Shri A. Mishra, Authorised re* 
prcscutative. 

Por the Workmen.—Shri fi. Prasad, State Secretary, 
United ■ Commercial Bank Employees Association. 

STATE :.Bihar. INDUSTRY : Banking. 

Dated, ttie 27th September, 1989 
AWAIfP 

By Order N<’* L-12012|54|88-D.I1(A), dated, the 29t't 
Septcmber|4th October, 1988, the Central Government in 
the Ministry of 1 aboor, has, in exercise of the powers con¬ 
ferred by clause (d) of sub-spetion , (1) of sp c tion JO of 
the Industrial Disputes Act. 1947. referred the following 
dispute for adjudication to this Tribunal : 

“Whether the action of the management of United 
Commercial Bank in not paying' Shri Bhavran Sab 
authorised scale of sub-staff for his employment in 
Jogbani Branch as watcrboy-cum-Peon for July 
1979 to December 1984 and terminating his services 
and not considering turn for further employment 
while recruiting fre«h hands under Section 25 H 
of the I.D. Act is justified ? If not, to what 
relief the workman concerned is entitled ?” 

2. The case of the management of United Commercial 
Bank, Patna, as disclosed in the written statement submitted, 
details apart, is a. follows ; 

BhawaTTliiih, the concerned workman was not employed 
in Jogbani branch of Uniled Commercial Bank and so he 
had no right to claim continuity in service. He had not 
worked for die Bank for 240 days in anv period in the 
said Branch. Since he was not appointed by the Bank in 
subordinate cadre as waterboy-cum-peon. His services were 
not uliPscd lifter 25-12-84. , He worked for 67 (Jays in 
‘1979, 190 days in 1980. 158 days in 1981. -214 days in 
1982, 57 days in 1983 and 226 days in 1984. Ho supplied 
■ water as per requirement of the Bank according to peed of 
Dc employees and customers depending on VVeather. peak 
and lean hours for banking operation. He was paid re¬ 
muneration for the quantum of work done by him! Since 
be never completed 240 days of attendance in any year the 
question of providing him retrenchment compensation does 
not arise, He was pa : d at the rate of Rs! 55 on the. basis 
of work done by him for supplv of water and not for actual 
employment in the Bank. He was, engaged . for serving 
water and for snrinking water on khas tati bv the branch 
He was not a workman within De meaning of Sec,'2(oo) 
of the Industrial Disputes Act. The question of following 
Rules 77 and 78 of . Industrial Disputes (Central) Rules 
1957 does not arise as .be was, not a workman of the iBank. 
H.IS care is,also not covered bv..,$eFtion 2JF of the Industrial 
Disputes Act. , In the circumstances the management has 
submitted ,lhat »be concerned workman is not entitled to 
any relief m this.case. 

.3. T h c, case of the concerned workman as disclose 1 in, the 
written dqtctp-cnt submitted on his behalf by-tfie sponsoring 
■VIAm. United CpmnMffPinl „Bank Employees Association, 
briefly .staled, is.as follows :— 

.The conqefned. workman joined -the services of 4 ho- United 
Lommercfal Bank at Jogbani Branch (hereinafter referred 
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to as the Bank) in subordinate cadre as waterboy-cum-peen 
in 1979 and continued to work upto December, 1984. In 
tiie course of his duty he was to (i) bring water from 
hand pipe (Tube-well in adjoining premises of the same 
landlord to whom the Bank building belonged); (is) serve 
water to members of staff and customers, (iii) sweep the 
Bank premises whenever required and (tv) to pe foim sundry 
job of peon (subordinate staff when required). Besides 
he was to take out ledgers registers from alma ah and to 
keep them back in it. . In fact he was deployed to perform 
full fledged duty of subordinate staff whenever any regular 
subordinate staff was on leave and his employment was not 
fixed time employment. He was suddenly stopped from 
work, with cltect from December, 1484 withput any reason. 
He worked in the Bank for a total period of 1984 days, 
the Break up being 69 days in 1979, 240 days in 1980, 268 
days in 1981, 294 days in 1982, 298 days in 1983 and 292 
days in 1984 He was paid Rs. 5 per d : em initially and 
subsequently Rs. 8 per day. He was not given notice of 
one month nor was he paid notice pay nor retrenchment 
compensation though he had put in more than 240 days of 
continuous service as required under Section 15F of the 
Industrial Disputes Act, He was pai'i salary through vou¬ 
chers and was not paid for weekly off and other holidays. 
The Bank management did not follow the procedure laid 
down in clause 20.8 of the Bipartite Settlement dated 
19-10-66 in regularising bis services as temporary work¬ 
man. . Anyway, he took up the matter with the Bank 
management time without numbers. But they did net consi¬ 
der h's grievance. In the circumstances he was constrained 
to rdise the industrial dispute through his union befo-e the 
A.L.C.(C), Patna on 23-12-85. The A.L.C.(C), Patna, inter¬ 
vened in the matter and held conciliation on various dales 
and also held spot enquiry in the matter on 29-1-87. He. 
however, failed to bring about an amicable settlement and 
submitted' F.Q.C, report to tbe Government of India. The 
action of the-management of the Bank in stopping the 
concerned workman from service in 1984 without assigning 
any reason constitutes retrenchment. The Bank management 
did not disclose. any reason for termination of his service 
nor did it issue any termination notice as required under 
para 522(4) of- Sastri Award, lie worked for more than 
240 days continuously but the Bank management did not 
follow the condition precedent to retrenchment contained in 
Sec, 25F of the I.D. Act. It is a well settled principle that 
any casual workman who has put in 240 days of continuous 
service as defined in Sec. 25B of the I.D. Act shall be 
absorbed in regular service. The Bank management after 
retrenchment of the concerned workman from service ap¬ 
pointed a number of workmen in different branches of tFfe 
43ank. It is obligatory on the part of the Bank management 
to employ the concerned workman when opportunity arose 
■as required under Sec. 25H of the I.D. Act. The Bank 
management did not follow Rules 77 and 78 of the Indus¬ 
trial Disputes (Central) Rules, 1957., after retrenching the 
concerned workman. Tn the circumstances the union has 
prayed for reinstatement of the concerned workman in ser¬ 
vice with full wages and regularisation of his service. 

- 4. In rejoinder to the written statement of the manage¬ 
ment the sponsoring union has stated that the concerned, 
workman is a workman within the meaning of Industrial 
Disputes Act and he put in over 240 days of attendance in 
a calendar year. He was employed by the Bank and the 
management has no right to retrench him from service 
without following the provisions of Section 2^F of the 
I.D. Act. 

- 5. The management, in order to justify its action, has exa- 
rrrned R. N. Roy who was posted as Branch Manager-. Joebani 
branch of United Commercial Bank from 1979 to June, 
1981 as MW-1 'and produced some circulars of the Bank 
without making an attempt to prove them. On the other 
hand, the sponsoring union has examined the concerned work¬ 
man and three other witnesses, namely, WW-2 Jitendra Kumar 
"Roy working in. Jogbani Branch of the Bank since 16-8-77, 
WW-3 *Nageshwar Singh who was posted to Jogbani Branch 
of the Bank from 1970 to 1985 and WW-4 Ananta Prasad 
Gupta, who joined the Jogbani Branch on 30-10-69 when 
he said branch office wps opened and laid in evidence' a 
iflirhbgr of documents.'which have been marked Exts. W-l 
tr>W-5. - 


6, ' The case., el,; tbe management of the Bank is that the 
concerned workman was never employed by the Bank in 
its service and that he simply supplied water to the Bank 
for its employees and customers as per its requirement de¬ 
pending on weather, peak periods and lean periods and he 
was paid remuneration for the quantum of work done by 
him. It is the further case of the Bank that his salary was 
never paid monthly and his remuneration was paid through 
vouchers. On the other hand, the emphatic case of the spon¬ 
soring union is that the concerned workman was employed 
by the Bank as w .Terboy-cum-peon in July, 1979 and that 
he was deployed to bring water from hand pipe, serve water 
to the members of staff and customers, sweep bank premises 
and to perform sundry job of peon. 

The evidence of the principle and sole witness for the 
management R. N. Roy who was posted as Branch Manager 
of Jogbani Branch of United Commercial Bank from 1979 
to June 1981 has comple'ely demolished the case of the 
management that the concerned workman was not employed 
by ihe Bank. Sri Roy has admitted even in his examination- 
in-chief that during the tenure of service the concerned work¬ 
man was engaged by the Bank as waterboy. During his tenure 
of service he was employed in the Bank, but his appoint¬ 
ment was not made by or with the approval of the respective 
administrative offices. He has admitted in cross-examination 
that as per instruction of Regional Office he engaged the 
concerned workman as waterboy. 

The concerned workman has stated that he worked in 
Jogbani Bank of United Commercial Bank from July 1979 
to December, 1984 and that Ihe Manager of the Bank granted 
him certificate of service which is marked Ext. W-3. WW-2 
Ji'endra Kumar Roy has stated that the concerned workman 
worked in Jogbani branch from July, 1979 to December, 
1984. WW-3 Nageshwar Singh has stated that the concerned 
workman worked in Jogbani Branch for many years. WW-4 
Ananta Prasad Gupta has stated that the concerned workman 
worked in Jogbani Branch from July 1979 to 1984. 

7. The sponsoring union has produced two documents 
marked,Ex’s. W-l and W-2 in support of the fact that the 
concerned workman was engaged by the Bank. By document 
Ext. W-l dated 1-4-81 the Branch Manager of Jogbani 
Branch offered the concerned workman employment on daily 
wage of Rs. 5 for three months with effect from 1-4-81 to 
30-6-81. Bv another document dated 1-7-80 Ext. W-2 the 
Manager of the Bank appointed the concerned workman as 
waterboy on daily wages of Rs. 5 from 7-4-80 to 3-6-1980. 
The document dated 22-2-85 Ext. W-3 is gs pgr statement 
of Ihe concerned workman—mot assailed in cross-examination 
a sfervice certificate.' This certificate' establishes the fact that 
the concerned workman was. engaged as.a casual labourXpeon) 
and h : s performance of duties was satisfactory. _' 

Having regard to' this overwhelming'evidence I have no 
hesi‘ation to hold that the concerned workman was employed 
by the Bank as a workman. 

8. Sri A. Misra, authorised representative of the Bank has 
contended that the letters of engagement/appointment is of 
no consequence since the Branch Manager was not competent 
to engage/appoint any person. This contention of Sri Misra 
is not sustainable in view of the fact that MW-1 R. N. Roy 
has admitted that the concerned workman was engaged as 
a waterhov as per instruction of Regional Office. That apart, 
it is within the Jurisdiction of Branch Manager to engage, 
employ, appoint clerk, servants, workmen and o*her employees 
for permanent, temporary or special service and to suspend, 
remove, dismiss, discharge any csf them and tor take anv 
other disciplinary action against anv of them in terms of 
the power of attorney. Sri Rov has ofcourse denied that there 
is provision m the power of attorney empowering him to give 
appointment or 1 to dismiss employees from service of both 
subordinate and clerical cadre. 

Sri Prasad- authorised representative - of the ' sponsoring 
union, has submitted a model power of attorney in force 
in the Bank. ? The -Bank has' not- produced the power of 
attorney given to Sri Roy either to assail the model power 
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of attorney or to provide tho extent of authority given to 
the Branch Manager, specially to Sri Roy for banking ope¬ 
ration. This being the position I come to the conclusion that 
the Branch Manager had authority to appoint any person 
us subordinate stall ui clerical staff and to determine the 
nature ot such appointment. 

9. From the evidence of Sri Roy it appears that the con¬ 
cerned workman was required to perform his duty for 2 to 
2-1/2 hours a day and in the process Sri Roy has introduced 
a story of the concerned workman having been appointed as 
a part-time workman. But this is a departure from the written 
statement of the Bunk and hence it must be discarded. From 
the service certificate tE\t. VV-3) it appears that the concerned 
workman was employed as a casual labour (peon). This 
being the position, it appears that ihe Bank appointed the 
concerned workman as a casual labour; But there is no 
provision for appointment of casual labour in the Bank. 

10. It is common knowledge that the service condition of 
Bank employees is governed by Sastri Award, Desai Award, 
Bipartite Settlement etc. Para 508 of Sastri Award classifies 
the Bank employees as follows ; 

fa) permanent employees; 

(b) probationers; 

(c) temporary employees; and 

(d) part-time employees. 

This classification of Sastry Award has not been departed 
from in the Sastri Award or in Bipartite Settlement. This 
being so, there is no scope for appointment of casual labour 
in the service of the Banks. In the circumstances the logical 
conclusion is that the concerned workman was employed as 
a temporary workman of the Bank. 


11. MW-1 R. N. Roy has stated that the concerned work¬ 
man whs required to supply water as waterboy and that his 
attendance wus not marked in the attendance register, and 
that he was required to perform duties for 2 to 2-1/2 hours 
a day. On the other hand, fhe concerned workman has 
stated that his duties consisted of bringing out of ledgers 
and other records from the racks and pat them back in the 
almirah, placing tokens and transfer scroll registers in the 
Cash Department, supplying water to the members of the 
staff and customers and other sundry jobs, such as, vi iting 
post offices for despatching duks and notes and vouchers 
stitching. ITe has further stated that he "used to work in the 
Bank from 10 A.M. to 5 P.M. WW-2 Jitendra Kumar Rov 
has supporled him by stating that sometime the concerned 
workman was required to perform the duties of hringintt out 
registers, ledgers etc. and put them back in the almirah and 
to supply drinking water to the members of staff and cus¬ 
tomers and that his duty hours was from 10.30 A.M. to 
5.30 P.M. W.W. 3 Nageshwar Singh has stated that the 
duty of the concerned workman was to supply drinking water 
to the members of the staff and customers, bring out ledgers, 
registers from the racks and sometimes he used to stitch cash 
vouchers and that his duty hours was from 10 30 A.M. to 
5.30 P.M. W.W. 4 Ananta Prasad Gupta has stated lhat in 
the course of his duty the concerned workman was lo supply 
drinking water lo the members of staff and customer', to 
bring om ledgers, registers and lo put them buck avaiii in 
the racks and to dust the tables whenever required, to ‘fitch 
currency notes in cash department and to accompany the 
cash clerk with box for ca*-h remittance to other bran H and 
that his duty hours were between 10 A.M. to 5/5.30 I’.M. 
From rhese evidence it is evident that the mmnaement of 
the Bank was emploving the concerned workman not onlY 
ns a waterboy bill also as a peon from 10/10,30 A M. to 
5/5.30 P.M. Tn ihe circumstances the logical conclusion is 
this that the concerned workman was employed bv the Bank 
as whole-time subordinate staff. 

12. Tho sponsoring umcn has claimed that the concerned 
workman bad put in 240 days attendance in calendar year. 
This has been disputed by the management. 

3062 GI|89—4 


The sponsoring union has stated that the concerned work¬ 
man worked for o9 days a 1979, 243 days in 1980, 268 days 
ill 1981, 294 days m 1982, 298 days in 1983 and 292 days 
m 1984. The management has countered it by stating that 
he worked for 67 days in 1979, J90 days in 1980, 158 days 
in 1981, 214 days in 1982, 57 days in 1983 and 226 days 
in i984. But ihe statement of duties given by the manage¬ 
ment with regard to the number of days work performed by 
Ihe concerned workman is not worthy of credence since this 
is at variance with the statement of duty given by the man¬ 
agement before the A.L.C, (C), Patna. The concerned work¬ 
man and other witnesses of the sponsoring union have stated 
that the concerned workman worked in the Bank from July, 
1979 to December, 1984. This being the position, it appears 
that ihe concerned workman worked for 240 days or more 
in the calendar year before his services were dispensed with. 

Admittedly, the concerned workman was paid his remu¬ 
neration much below the scale rate by vouchers. Thcs© 
vouchers obviously are in the custody of the management. 
But the management has not produced the same. Had all 
these vouchers been produced it could have been ascertained 
preciously the number of days of attendance put in by tho 
concerned workman in the Bank. 


13. Admittedly the services of the concerned workman 
were disponsed with without giving him retrenchment com¬ 
pensation as per provision of Sec. 25F of the Industrial Dis¬ 
putes Act. Even if he was a casual workman, which he 
was not, still he is a workman within the meaning of Sec. 
2(s) of the Industrial Disputes Act. That apart the Shastri 
Award envisages that the service of any employee other than 
a permanent employee or probationer may be terminated and 
he may leave service, after 14 days’ notice. This I state with 
reference to Para 522(4) of Shastri Award. Obviously this 
notice was not given to the concerned workman before ter¬ 
mination of his service, Again the action of the management 
in terminating the service of the Concerned workman with¬ 
out giving him notice for 14 days or pay in lieu thereof is 
considered illegal. 


14. In every view of the matter the action of the manage¬ 
ment in terminating the services of the concerned workman 
is illegal and unjustified. That being so, It is not necessary 
to consider whether he was entitled to further employment 
i nder Sector; 25H of t’ e Industrial Disputes Act. 


15. Sri Misra has con,ended that the Bank has got certain 
norms to appoint staff tad these norms cannot be abrogated 
even in the case of (he concerned workman. The Bank might 
have certain norms and i is for them to abide by these norms 
while appointing any staff. That is the internal affairs of 
the Bank, hut when the Bank decides to appoint somebody 
wi'hout abiding by the norms, it cannot take shelter under 
those norm:; compliance of the provisions of the Industrial 
D eputes Act is mandatory which admits of no exception. 
Tho result is that the concerned workman should be rein- 
■ tilled in service as te mporary workman of the Bank and 
back wages i * per scidc with effect from 29-9-1988. 


16. Accord ngly, the following award is rendered—Tho 
ac ion of the management of United Commercial Bank in 
terminating I he services of the concerned workman is not 
'ustified. The Bank is hereby directed to reinstate him in 
: e vice as temporary workman with effect from the date 
of reference , c. 29-9*1988 within one month from the date 
of piihlicni'o.i of the tward, The Bank is further directed 
to pay him '-ack wage, ns per scale with effect from 29th 
September, 1988. 

Tn the e'rtnmstnnces of the case, I award no cost, 

S. K. MITRA, Presiding Officer 
[No. L-12012/54/88-D.IT(A>] 
N. K. VERMA, Desk Officer 
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New Delhi, the 24th October, 1989 

S.O, 2886.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal No. I, 
Bombay as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of D.R.M, Western Railway, Baroda 
and their workmen, which was received by the 
Central Government on the 17-10-89. 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. I AT BOMBAY 

PRESENT 

Mr. Justice M. S. Jamdar, Presiding Officer 
Reference No. CGIT-9 of 1989 
PARTIES • 

Employers in relation to the management of 
Divisional Railway Manager, Western Rail¬ 
way, Baroda 

AND 

Their Workmen 
APPEARANCES : 

For the Management.—Mr. V. Narayana, 
Advocate 

For the Workmen.—No appearance 


Baroda, who has espoused the cause of the 56 work¬ 
men, Remained absent though duly served and 
did not file any statement of claim. 

3. Though the management contended in its state¬ 
ment of claim that the 56 workmen were engaged 
against sick leave vacancies as unapproved substitutes 
by the Senior Wagon Foreman, Bajwa, illegally, un- 
authorisedly and in contravention of Head Quarters’ 
instructions and that none of those persons had com¬ 
pleted 240 days continuous service in calender year 
before their services were terminated Shri T. N. 
Patel, the Assistant Personnel Officer [IT, Divisional 
Railway Manager’s Officer, Baroda, who filed an 
affidavit on behalf of the management has speci¬ 
fically affirmed that out of the 56 workmen. 7 candi¬ 
dates had completed 240 days of service before their 
services were terminated. According to him, however, 
temporary status was not conferred on these work¬ 
men because of the investigation carried out by the 
vigilance branch of the Railway in respect of the il¬ 
legal and unauthorised act of the Senior Wagon 
Foreman, Bajwa. He has also filed a statement show¬ 
ing monthwise attendance particulars of the 56 sub¬ 
stitute khalasis, during the period form January 1986 

24th March, 1987, the day on which they were 
discontinued. Tins statement shows that Shri Bhailal 
Naninbhai, Shri Ismail Bhikha, Shri Mahboob Khan 
B. Shri Ignas Willayam, Shri Mahesh Kanji, Shri 
Bachumiya Amirmiya and Shri Vinod Raman, 
whose names are mentioned at serial number 1, 3, 5, 
6, 7, 9 and 11 respectively, had completed 240 days 
during the calender year before their services were 
discontinued. It is thus clear that these seven persons 
were in continuous service of the Railway within the 
meaning of section 25-B of the Industrial Disputes 
Act, 1947, and hence it was incumbent on the Rail¬ 
way Administration to follow the procedure prescri¬ 
bed in section 25-F of the Industrial Disputes Act, 
1947, before discontinuing their services. It is irre¬ 
levant whether they were properly appointed as sub- 
stituates and whether the Senior Wagon Forman was 
authorised to engage the services of these persons. 


INDUSTRY : Railways 

STATE : Gujarat 

Bombay, dated the 29th day of September, 1989 
AWARD 

The Central Government in exercise of the powers 
conferred by clause (d) of sub-section (11 and sub¬ 
section (2A) of section 10 of the Industrial Disputes 
Act, 1947, has referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of Divisional Railway 
Manager, Western Railway, Baroda is jus¬ 
tified in terminating the services of Shri 
Bhailal Naninbhai and -55 others as shown 
in annexure ? If not, what relief the work¬ 
men are entitled to?” 

2. The Divisional Secretary of the Paschim Rail¬ 
way Karamchari Parishad, Wadi Konkan Falia, 


4 1 - As the procedure prescribed in section 25-F ad¬ 
mittedly was not followed the retrenchment of the 
seven workmen, mentioned above, was void ab-initio 
and the discontinuance of their services was illegal. 
These workmen, therefore, are entitled to be reins- 
stated in service or the Railway. The other 49 work¬ 
men, however, would not be entitled to any relief. 

5. In the result, it is declared that the action of 
the Divisional Railway Manager, Western Railway, 
Barilla in terminating the services of Shri Bhailal 
'Tanibhai and other six workmen, mentioned above, 
va; illegal and the said officer of the Railway is direc- 
t d 1 1 reinstate those sevm person*- in Railway Ser- 
' ic - forthwith and to pay them back wages till they 
"re ? Dually reinstated. The other 49 workmen, men- 
' o.ned above in the annexure to the schedule will not 
be unified to any relief, Award accordingly. 

M. S. JAMDAR, Pressing Officer 
No. T.-41011 '34 jE7-D- II (B) 
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New Delhi, the 2nd November, 1989 

S.O. 28 47.- hi pursuance of Section 17 of the Jn- 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal, Madr .111 as shown in the An- 
nexure, in the industrial dispute between flic em¬ 
ployers in relation to the management of Govern¬ 
ment Medical Stores Depot-, Madras and their 
workmen, which was received by the Central Gov¬ 
ernment on the 17-11-89. 

BEFORE THE INDUSTRIAL TR1BE T NAL, 
TAMILNADU, MADRAS 104 

Saturday, the 16th day of September 1989 
Industrial Dispute No. 17| 88 

(In the matter of dispute for adjudication under 
Section 10(1 )(d) of the Industrial Disputes 
Act, 1947 between the workman, and the 
Management of Government Medical 
Stores Depot. Madras). 

BETWEEN 

Shri D. Ramesh, 29, Gangapathilala Street, 
Triplicane, Madras 5. 

AND 

The Director, Biological Laboratory & Animal 
House, Ministry of Health & Family Wel¬ 
fare, Government of India, 37 Naval Hos¬ 
pital Road, Periamet, GMSA Campus, 
Madras. 

Reference : Order No. T--420121112j87-D.II(B), 
dated 6-3-1988 of Ministry of Labour. Government 
of India, New Delhi. 

This dispute coming on for final hearing upon 
perusing the reference, claim and counter statements 
and all other material papers on record and upon 
hearing the arguments of Thiru T. Form Walter, 
Authorised Representative appearing for the work¬ 
man and of Thiru M. Chidambaram for Thiru P. B. 
Krishnamoorhy, Central Government Pleader 
for the Management, and this dispute having stood 
over till this day for consideration, this Tribunal 
made the following. 

AWARD 

This dispute between the workman and the Man¬ 
agement of Biological Laboratory and Animal House, 


Ministry of Health and Family Welfare, Govern¬ 
ment of India, Madras arises out of a reference under 
flection 10(1) (d) of the Industrial Disputes Act 
1947 by the Government of India in its Order No. 
L-42012) 112|87-D.II(B) dated 6-3-88 of the Ministry 
of Labour for adjudication of flic following issue : 

“Whether the action of Director, Biological 
Laboratory & Animal House, Ministry of 
Health and Family Welfare, Govt, of India, 
Madras in terminating the services of Shri 
D. Ramesh, Laboratory Assistant w.e.f. 
11-4-85 is justified ? If not, to what relief 
the said workman is entitled to ?” 

2. The claim Petition averments are that the Peti¬ 
tioner entered service under the Respondent on 
23-6-82 as Temporary Lab Attendant in the Biolo¬ 
gical Laboratory, Government, Medical Stores Depot, 
Madras as per the order of appointment dated 
9-6-82. The Petitioner should be on probation for 
the period of six months in the first instance, and it 
can be extended at the discretion of the competent 
authority, He completed the probation on 22-12-82. 
Thereafter the Petitioner issued an order dated 
28-3-85 stating that the probation period of two 
years was extended by one more year. This order of 
extending the probation after two year is unjust, 
improper and illegal. There was some difference of 
opinion between the 2nd and 3rd Respondents and 
as a result of which there was strike. The Petitioner 
did not participate in the strike. Howt'ver, the Direc¬ 
tor started ill-treating the Petitioner and bore ill will 
and grudge against him. The Petitioner was under 
the bonafide impression that he had completed his 
probation successfully on 22-12-82. While so sudden¬ 
ly he received a registered letter dated 16-4-85 con¬ 
taining three letters stating that there was no im¬ 
provement and the Petitioner failed to improve his 
responsibility, honesty and integrity and warned 
several times to be careful in bis duty and yet he 
inclined he will be liable for strict disciplinary ac¬ 
tion, The 2nd letter found in cover is an office ordet 
of No. 55 Part TI dt. 9-4-85 falsely alleging that his 
letter of explanation dt. 8-4-85 to the memorandum 
dated 6-4-1985 was found to be unsatisfactory, 
Regarding the allegation that certain communication 
and documents were pllferaged and tampered with 
by him is absolutely baseless. Though his conduct, 
behaviour, integrity was good these two letters indi¬ 
cate the various allegations of misconduct made 
against the Petitioner. Those allegations are baseless 
and arc malafidc and the Director has decided to 
min the future of the Petitioner. The 3rd letter con¬ 
taining in the same cover is an order of termination 
issued by the Director. This letter has been issued 
with a malafide motives. He cannot be terminated 
under Section 5 of the Central Service (Temporary 
Service Rules), 1985. The Petitioner has not been 
given any opportunity to face the allegations made 
against him. It is the case of puuishment without fol¬ 
lowing the stipulated procedure. The petitioner was 
appointed by the 2nd Respondent, who is superior 
to 3rd Respondent and the termination by 3rd Res¬ 
pondent is invalid and inoperative. The Petitioner 
was undergoing medical treatment at that time. The 
Government Medical Stores Depot is an -industry em¬ 
ployed 450 employees as defined under Section 2(j) 
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of the Industrial Disputes Act, The respondent is 
engaged in production and distribution of medicines 
and hence the Respondent is engaged in manufactur¬ 
ing processes and it is an industry, The termination 
of service would amount to retrenchment in con¬ 
travention of Section 25-F of the Industrial Dis¬ 
putes Act. The Respondent failed to issue retrench¬ 
ment notice and no retrenchment compensation 
was offered before terminating him. The Petitioner 
was drawing asalary of Rs. 900 per month at the 
time of termination. Hence the claim for reinstate¬ 
ment. 

3. The Respondent in its counter statement states, 
that the Biological Laboratory and Animal House, 
Madras, wherein the Petitioner was employed, is not 
an industry within the definition of industry in the 
Industrial Disputes Act. He is governed by rules 
framed under Article 309 of the Constitution. The 
Laboratory and Animal House is an independent 
organisation under the Directorate General of Health 
Service, Government of India. New Delhi. The Peti¬ 
tioner’s service is governed bv rules framed and 
notified by the Govt, of India. As per rules for 
persons in Group C & D including the post held by 
the Petitioner the period of probation is two years. 
No one is entitled to modify the said rules without 
the prior permission of the Government of India. A 
clerical error has created in the original order of 
appointment issued to the Petitioner and he cannot 
take advantage and claim to probation is only for six 
months. The 3rd Respondent has never intimated the 
Petitioner that the period of probation is six months 
The Head Office is entitled to extend the period of 
probation. The Respondent submits that the Peti¬ 
tioner himse'f stated in his letter dated 4-12-84 for 
confirmation of his service after completion of pro¬ 
bation of two years. If no order communicating con¬ 
firmation is issued, it must be taken that the proba¬ 
tion has not heen confirmed. The order extending 
the probation is not unjust, improper and illegal. The 
Petitioner has failed to give satisfactory performance 
during his period of probation in two years. The 
averments that there is difference of opinion between 
the 2nd and 3rd Respondents, is denied The Peti¬ 
tioner was under the administrative control of 3rd Res¬ 
pondent. It is incorrect to state that the Petitioner 
was illtreated by the Director. There is no justification 
by the Petitioner to assume that he has heen confirm¬ 
ed in service. The 3rd Respondent is the Head of 
office and the disciplinary authority for all grouD of 
C & D employees including the Petitioner. There is 
no mala fide ori the part of the 3rd Respondent. The 
Petitioner was found unsuitable to the post of labo¬ 
ratory attendant and his services were terminated 
with effect from 11-4-86 under Rule 5 of the CCS 
(Temporary Services Rules) 1965 r]w the provisions 
of Rule 11, explanation (viii) (a) & (b) of the CCS, 
CCA Rules, 1965. The Petitioner being a proba¬ 
tioner it is not mandatory for an enquiry before his 
services are terminated. The order of termination does 
not amount to penalty under Rule 11. Exnlanatiou 
(viii)(a) & (b) of the CCA and CCS Rules. The Peti¬ 
tioner though was offered one month salary in lieu 
of notice, he did not claim- Hence 25-F should 
apply. There is no irregularity in the order of ter¬ 
mination passed bv the 3rd Respondent since 
he is the superior and competent authority over the 


2nd Respondent. Hence the claim is liable to be 

dismissed. 

4. The points for determination are (i) Whether 
the action of the 3rd Respondent in termmating the 
services of D. Ramesb, the Petitioner, is justified ? 
(ii) To what relief ? 

5. POINT (i) : W.W. 1 and M W. 1 were examin¬ 
ed on either side. Exs. W-l to W-8 and Ex. M-l to 
M-4 were marked on either side. 

6. Before going into the merits of the case, since 
no argument was addressed by the counsel for the 
Respondent that the institution wherein the Peti¬ 
tioner was employed, is not an industry within the 
definition of Industrial Disputes Act, I am constrain¬ 
ed to hold that the Biological Laboratory and Ani¬ 
mal House is an Industry within the definition of 
‘Industry’. 

7. The Petitioner as W.W. 1 would wear to his 
appointment as Laboratory Attender on a probation 
of six months. According to him he was not informed 
at any time that the probation period is for two 
years. He would swear the Respondents 2 and 3 
were not in cordial terms and since the 2nd Respon¬ 
dent directed to remove the telephone of 3rd Res¬ 
pondent, a strike was called for on the instruction of 
3rd Respondent. It is his further evidence since he 
was working under the 2nd Respondent he did not 
participate in strike by fearing that he may be dis¬ 
missed from job by the 2nd Respondent. Subsequent 
to that strike, the 3rd Respondent, according to 
W.W.l was finding fault with his work. While to this 
witness would state that on 16-4-85 he got a coyer 
consisting of three letters, Ex- W-3 to W-5 of which 
Ex. W-5 is the order of termination. He would file 
Ex. W-7, the conduct certificate. He would also state 
that he was not given notice for salary or retrench¬ 
ment compensation. This witness would explain the 
nature of duties. 

8. M.W. 1, the Assistant Director, would come 
and swear that the appointment of Petitioner was 
only temporary and the probation period is only two 
years and not six months. His version is that the Peti¬ 
tioner knows about the probation period as two years 
and that the 3rd Respondent is entitled to extend 
the probation. He would assert that there was no 
difference opinion between the 2nd and 3rd Res¬ 
pondents. He would file Ex. W-l and M-2. confiden¬ 
tial report and unsatisfactory report showing that the 
Petitioner did not do his iob properly and he was 
always creating trouble with the co-cmployees for 
which he bad been warned by the witness. He would 
stoutly deny the fact that with the malafide intention 
he was terminated. 

9. In the light of oral testimonies of interested 
parties, we have to rely on the documents filed in 
this case. Ex- W-2 is the copy of memorandum offer¬ 
ing temporary appointment for the post of Lab At¬ 
tendant in the Office of the 2nd Respondent subject 
to various conditions. Ex. W-l is the Depot Order of 
the 2nd Respondent, appointing the Petitioner as 
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Temporary Lab Attendant without any claim lor ab¬ 
sorption on regular basis. The plea of the Petitioner 
at this stage is that while he was appointed for a 
period of six months, suddenly he got Ex. W-3 to 
. W~5, Office order and Order of termination from 
the 3rd Respondent in one single cover. Ex. W-3 
dated 9-4-85 informs that his reply was unsatisfac¬ 
tory and he has not succeeded in mending his con¬ 
duct and improve himself in respect of honesty and 
integrity, devotion to duty etc., despite the many 
warnings of the adverse remarks in his confidential 
report, he is liable for strict disciplinary action as per 
Rules. Ex. W-4 is also an Office order dated 9-4-85 
after referring to earlier correspondence and also un¬ 
authorised communication of information by the Peti¬ 
tioner. He was asked to correct, rectify and mend 
his character, failing which furthei disciplinary action 
will be taken against him. Ex. W-5 is also an order 
dated 11-4-85 by the 3rd Respondent terminating 
the services of th; Petitioner. Exs. W-3 and W-4 are 
the two orders, according to the Petitioner, brought 
about by the 3rd Respondent with a mala fide inten¬ 
tion to ruin his career. It is also his case that Ex. 
W-5, the order of termination, was sent along Ex, 
W-3 and W-4 in one single cover would show that 
the 3rd Respondent with a bad intention to ruin has 
sent all those letters in one single cover. Apart from 
this fact tile learned counsel for the Petitioner would 
contend that when the period of probation, accord¬ 
ing to Ex. W-2, is only six months under Ex. W-6, 
dated 29-3-85, the 3rd Respondent informs the Peti¬ 
tioner that the probation period lias been extended 
for two years. In this connection, the learned counsel 
for the Petitioner would vehemently contend in as 
much as Ex. W-2 contains only a period of six. 
monthe Ex. W-6 referring to the period of two years 
and extending to one more year bv the 3rd Respon¬ 
dent would only go to show that the 3rd Respondent 
had gone to the extent of violating the very condi¬ 
tion contained in Ex, W-2 with regard to the nei iod 
of probation- When M.W. 1 was confronted with 
the discrepancy found in Ex. W-2 and Ex- W-6 re¬ 
garding the probation, he would swear that he was 
not aware of the same, but he would add the Peti¬ 
tioner knows about the probation period as two years 
and he would also state so under Ex. M-3 xerox copy 
of the letter given by the Petitioner to the 3rd Res¬ 
pondent, wherein he requested the 3rd Respondent 
since he had completed two years of probation period 
to issue necessary orders confirming him in the post. 
Of course, this letter is suicidal to the case of the 
Petitioner. The pica of the Petitioner with regard to 
Ex. M-3 is that it has been obtained at the insistence 
of the Respondents. M.W, 1 would deny this fact. 
It is the case of the Respondent since the Petitioner 
failed to give satisfactory performance during the 
period of two years, his probation was again extend¬ 
ed under Ex. W-6 and since he did not improve his 
performance and mend his character, he was termi¬ 
nated under Ex. W-5 by the 3rd Respondent after 
offering notice and one month pay. Of course, the 
Petitioner relied on Ex. W-7, a certificate issued hv 
the 2nd Respondent wherein he found the Petitioner 
as hard working, honest and devoted to bis duties 
deserves every encouragement. As against this docu¬ 
ment, the learned counsel for the Petitioner drew 
my attention apart from Ex. W-P, Ex. M-l and Ex. 


M-2 series. Ex. W-8 is the confidential memorandum 
dated 30-3-1985 wherein the Petitioner was inform¬ 
ed by the 3rd Respondent about tiie adverse remarks 
incorporated in his confidential report Dossier for the 
r-rioct from 1-1-84 to 31-."2-1984 Ex. Ml is the 
xerox copy of the report on the work and conduct 
of th: Petitioner for lhe year ending 31-12-1983, 
M.W. 1 has furnished this report wherein he has 
suggested to ‘retain him’, that he yet to gain expe¬ 
rience. This report was dated 20-6-85, Again M.W, 1 
m his report on the work and conduct of the Petitioner 
for the year ending 31-12-84 he has found many 
defects with regard to his work and his conduct. 
This report has been endorsed by the 3rd Respon¬ 
dent with his own adverse remarks. Ex. M-2 series 
xerox copies of unsatisfactory reports called out from 
the register of the Respondent ami that report re¬ 
lates to 20-2-84 to 25-3-85. M.W. 1 had made note 
on the work and conduct of the Petitioner. A look 
at the report shows that it contains enormous num¬ 
bers of adverse findings against the Petitioner by the 
higher officials concerned. It cannot be contended 
>hat this report has been brought about by the 3rd 
Respondent with a malafide intention to ruin the 
career of the Petitioner. A look at the report con¬ 
tained in Ex. M-2 series would on!\ go to show that 
the Petitioner does not deserve to continue in service 
Therefore as rightly contended by the learned coun¬ 
sel for the Respondent that the Petitioner has been 
terminated from service under Ex. W-5 even after 
extending the period of probation since his work was 
found unsatisfactory. The learned counsel for the 
Petitioner contended that on the expiry of probation 
he would be deemed to have been confirmed in the 
absence of order or communication. Therefore the 
termination should have been followed by a due en¬ 
quiry. It is the case of the Petitioner that failure to 
hold an enquiry before termination would amount to 
violation of principles of natural justice, Tt is also 
his contention that while terminating him, the con¬ 
ditions contained under 25F of the Industrial Dis¬ 
putes Act were not complied with and therefore the 
retrenchment is invalid- 


10. In this connection the'learned conscl for the 
Respondent straightaway drew my attention to a case 
reported in 1985- T- All India Services Journal page 
176, Tn that case the Sales Tax Officer was appoint¬ 
ed by an order dt. 22-3-1972 on a probation for a 
period of two years. After expiry of two years, he 
continued in service and no order was made 
confirming his appointment. But on 31-3-1975 
the appellant was terminated. The em¬ 
ployee preferred a writ petition in the High Court of 
Gujarat, which was dismissed and the writ appeal 
filed by him also ended in dismissal. In the appeal 
before the Supreme Court he raised three conten¬ 
tions; of which the first conrenroti is that the termi¬ 
nation order was made mala fide the second is that 
on the expiry of the period of probation the appel¬ 
lant must be deemed to have been confirmed; and 
third is that the principles of natural justice were 
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violated since he was not heard before he was ter¬ 
minated even as a probationer. The Supreme Court 
held that : 

“Tt is perfectly possible that during the initial 
period of probation the confirming autho¬ 
rity may be unable to reach a definite con¬ 
clusion on whether the candidate should 
be confirmed or his services -hould be ter¬ 
minated. Such candidate may be allowed to 
continue beyond the initial period of two 
years in order to allow the confirming 
authority to arrive at a definite opinion. 
But is difficult to he'd that a candidal' en¬ 
joys any greater right to confirmation if he 
is allowed to continue beyond the initial 
period of probation.’’ 

The Supreme Court further held that there was no 
right in the appellant to be confirmed merely be¬ 
cause he had completed the period of probation of 
two years and had passed the requisite test and com¬ 
pleted the prescribed training. The function of con¬ 
firmation implies the exercise of judgment by the 
confirming authority on the overall suitability of the 
employee for permanent absorption in service. Thus 
it is seen the Supreme Court has categorically held 
that the probationer has no right to be confirmed on 
the expiry of probation period. But in this case, the 
probation has been extended and the work was not 
satisfactory. The superior authority namely the 3rd 
Respondent exercised his judgment and came to 
a conclusion that the Petitioner is to be terminated 
and therefore passed an order under Ex. W-5. The 
above decision is directly applicable to the facts of 
this case. 

11. For all these reasons Point (i) is found against 
the Petitioner. 

12 Point (ii) : In the result the Petitioner is not 
entitled to any relief. An award is passed rejecting 
the claim of the Petitioner. No. costs. 

Dated, this the 16th day of September, 1989 
THIKU K. NATARAJAN, Industrial Tribunal 


Ex. W-219-6-82—Offer of temporary appoint¬ 
ment issued to Petitioner-workman for the 
post of Lab Attendant. 

Ex. \/-319-4-85—Office order No. 57, Part II 
i sued by the Director, Biological Labora¬ 
tory anff Animal House, Madras-3. 

Ex. W-4|9-4-85—Office order No. 58 , Part 
II issued by the Director, Biological Labo¬ 
ratory and Animal House, Madras-3. 

Ex. W-5111-4-85—Office Order No. Part II, 
issued by the Director, Biological Labora¬ 
tory and Animal House, Madras. 3. 

Ex. W-6|29-3-85—Office Order No. 32, Part 
II issued by the Director, Biological Labo¬ 
ratory and Animal House, Madras-3. 

Ex- W-7130-4-84—Conduct Certificate issued to 
petitioncr-Workman. 

Ex. W-8|30-3-85—Memorandum issued by the 
Director, Biological Laboratory & Animal 
House, Madras 3 to the Petitioner-Work¬ 
man. 

For Management : 

Ex. M-l|serie;—Confidential Report for the 
year ending 31-12-83 and 31-12-84 relat¬ 
ing to Petitioner-Workman (Xerox copy). 

Ex. Miseries—Unsatisfactory reports relat¬ 
ing to some of the workers including Peti¬ 
tioner-Workmen (Xerox copy). 

Ex. M-3|4-12-84—Letter from Petitioner-work¬ 
man to the Director, Biological Laboratory 
and Animal House, Madras-3 praying to 
confirm him in the post of Laboratory At¬ 
tendant (Xerox copy). 

Ex. M-4 |scries—Extract from the gazette of 
India, Part II Sec. 3 Sub-Sec, 6, Ministry 
of Health & Family Welfare dated 24-2-84 
(xerox copy). 
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[No. L-42012[112|87-D- IT BJ 
HARI SINGH, Desk Officer 

WITNESSES EXAMINED 

For Workmen : W.W. 1—Thiru D. Ramcsh 
(Pctitioncr-Workman). 

For Management : M-W-l—Thiru C. Gopala- 
krishnan. 

DOCUMENTS MARKED 
For Workman : 

Ex, W-l 123-6-82—Order of Temporary Ap¬ 
pointment issued to Petitioner-workman. 
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New Delhi, the 2nd November, 1989 

S.O. 2888.—In exercise of the powers conferred 
by Section 3, Sub-Section (1) of the Emigration Act, 
1983 (31 of 1983), the Central Government hereby 
appoints Shri R. V. Singh Section Office! as Protec¬ 
tor of Emigrants, Bombay-11 with effect from 13th 
October 1989 till further orders. 

[No. A-22012| 1189-Emig] 
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S.O. 2889.—In exercise of the powers conferred by 
Section 3 Sub-Section (1) of the Emigration Act, 
1983 (31 of 1983), the Central Government hereby 
appoints, Shri Kanwar Rujinder Singh, Under Sec¬ 
retary as Protector of Emigrants-!, Bombay with 
effect from 11th October, 1989, till further orders. 

[No. A-22012) 1 |89-Emig] 
PRADEEP SINGH, Under Secy. 
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